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Message from MD and DMD

GRI (2-14), (2-22)

For over two decades, Daleel Petroleumis story has been intertwined with the
progress of Oman. From growing Block 5 production more than tenfold to
becoming a steadfast partner to our communities, our journey has always
been about more than oil&it is about creating lasting, sustainable value for
the Sultanate.

This report details how we have embedded this commitment into the fabric of
our operations, in direct alignment with Omanis Vision 2040.

True sustainability is not a standalone initiative; it is a core principle that
guides our environmental stewardship, empowers our people, and
strengthens the communities we serve.

L roébksfol k g bkg™igmboclo g Mk ™ béfpé~é ™ Tokbopglkbélcél roépgo™gbdwi T bé™obé
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taking a further step by investing in an additional gas compressor to minimize
k1 k*0l rofkbé«ofkd+

Furthermore, our strategic project to interconnect with Petroleum
Development Omanis electrical grid is a game-changer. It enhances our
ImboNgfEkNiébe2 ™ fok ~véc I pgbopédo I €ge)éobar ~bpélreé "o Tkécl Igmofkg)ékaém”sbpé
the way for future renewable energy integration.
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developing over 600 employees to opening our doors to train the next generation of university graduates, ensuring a brighter future for them and for our industry.

Our responsibility extends to our communities. Our shareholders dedicate an annual budget to fund initiatives that make a tangible difference®supporting hospitals, schools, and
b~ Ikl gf émoldo™ g péclote I pbéfkékbbattQefpéfpétob«b ~of Ekélcél roé bifbcéie™Elroépr ™ ~bppé g rpg bépeobat

Sustainability is a continuous journey. As we look ahead, we will continue to push the boundaries of what is possibleSdriving decarbonisation, fostering innovation, and creating shared
sNirbt#Thbéob g Mkérktsbofkdéftkélrod ™ 1 g g fqg bkegglé~as™k ~fkdéiebébksfol k g bkg™M)épl  M)éNkadb ™ Tk g f étbii bfkdélcéL g ~kécloédbkbo™gfEkpéglé™ 1 g bt
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and the planet.

To ensure transparency and accountability, we have reported in alignment with GRIis Oil and Gas Standard, UN Sustainable Development Goals (UN SDGs), and International
Petroleum Industry Environmental Conservation Association (IPIECA).

Daleel Petroleum LLC (hereafter referred to as éDaleeli or icompanyi) is a joint venture between Mazoon Petrogas SAOC (Subsidiary of MB

Organisational Details Holding) and Mazoon Petrogas (BVI) Limited (Subsidiary of China National Petroleum Corporation) in the Sultanate of Oman and is engaged
In the extraction of oil and gas.

GRI Accordance &
Reporting period
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Entities included In

the Sustainability reporting The sustainability report covers information of Daleel

Restatements of
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Monetary value All monetary values mentioned are in Omani Rial (OMR), unless stated otherwise.

External assurance No external assurance was conducted for the report.

Contact point For any queries regarding this sustainability report, please contact us at: Daleel@dapeco.com.om 3
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Generated

27,000 kWh

of energy through
renewable energy

Commissioned
electricity grid
connection resulting
in improved
efficiency and

a reduction in CO2
emissions estimated
around

9,000-ton CO, e

2024

ESG Highlights

Provided 31,976
hours of training
to its entire

workforce Recorded

zero fatalities

Rig 3 achieved
14 years free LTI,
Rig 2 achieved
12 years free LTI,
Rig 5 achieved
9 years free LTI
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About Daleel Petroleum LLC
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Daleel Petroleum LLC is one of Omanis leading upstream oil and gas
operators, dedicated to developing the nationis hydrocarbon resources with
"kérkt/sbofkdécl ™ rpéhkép/cbqvibe® " fbk “ V) kaéprpg Mk fifgw

T " o

i e . e e e A i, . . e i Y e e e R

Headquartered in Muscat, Oman, Daleel operates primarily in Block 5 and
Block 15 within the framework of an Exploration and Production Sharing
Agreement (EPSA) with the Ministry of Energy and Minerals (MEM), on behalf
of the Government of Oman. Daleel also operates Lekhwair Small Fields (LSF)
under a service agreement with Petroleum Development Oman (PDO).

Our journey began in 2002, and today we are recognised among the top four
oil producers in Oman, with daily production reaching over 50,000 barrels of
oil per day. Through the integration of advanced recovery techniques and
Innovation, the company continues to maximise asset potential while
minimising environmental impact. Daleel is also proud to operate the
Concession Area of Block 15, expanding our role in Omanis long-term energy
security.

ThéNobg NKkéN "gfsbé g b g boélcéiebiL g ~kéBkbodvé=>ppl " gf EkELM>18)érme liafkd
Industry-wide standards for operational excellence and sustainability.

Our Mission:

To develop oil and gas resources
(I Mk_ 1 g_dcjw* cd«agclrjw b
responsibly in order to maximise
stakeholder value.

Our Vision:

To maximise the potential of
our assets and pursue new
opportunities while building
on our successful track
record.

Our Values:

Safety, Business Drive,
Operational Excellence and
Empowerment.

ISO 45001 -
Occupational Health

' and Safety (OH&S)

Management

ISO 14001 -
Environmental
Management
System

ISO 9001 -

- Quality Management

System



Our Sustainable Foundation
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For Daleel, sustainability is at the core of everything we do. Our commitment to
responsible business practices guides our approach to creating long-term value
for our stakeholders and the communities we serve. To ensure our efforts are
Impactful and aligned with global best practices, we conducted a comprehensive
double materiality assessment. This approach helped us identify the most critical
environmental, social, and governance (ESG) issues that affect both our business
operations and our stakeholders.

By integrating the insights from this assessment, we developed a clear roadmap
which enables us to address the challenges and opportunities ahead with
transparency and accountabillity.




2024 Double Materiality Assessment
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Our 2024 double materiality assessment builds upon the foundation established by our
“1*pe”obeliabot I ™Mwl FkéMbgo ldMpéhP>L @68/ -/08al r_ibé g ~gbof*ifgvé~ppbpp g bkg+QIE
bkprobélroéprpg™Mk” fifgvémoflofgfbpéobétbii*ol rkabaé™katob«b “fsbélcéafsbopbé
perspectives, we engaged a broad spectrum of internal and external stakeholders
through surveys and in-depth interviews.

Top Management
Financial Materiality (Internal Stakeholders)

Shareholder

Employees

Customers

Impact Materiality (External Stakeholders) Suppliers
NGOs & Community Partners

Government Entities

Fkgbok”Niépg™hbe liabopé ™ Tkof rgbaéfkpfdegpéobigbadyléak~ k™ fiE g NgbofNifgvétefibébugbok /i
stakeholders provided valuable input on impact materiality. This dual approach was
abpfdkbaéylé obNbéége ol rdeé”ppbpp g bkoégeeé ™ morobpé lgetak Nk~ ig~kadé ol abod
societal impacts.

The assessment process began with gathering stakeholder perspectives on an initial set
of 22 ESG topics, aligned with the GRI Oil and Gas Sector Standard. After collecting and
analysing these responses, we conducted targeted engagements with key stakeholders,
fk “irafkdélroé ™ I*pe”obeliaboé I wl FkéMbgo I d™péh? SF&)éobmobpbke™fsbpécol g él roé2k~Nk ™ bé
department, and a local community representative. These interactions deepened our
rkabopgkafkdélcépg™hbe liaboésftbtmlfkgpé~katebimbabéfabkqgfcvéb g bodfkdéak~ Nk ™ A igNkaé
reputational risks.

Fkclogbaé vé loedlkb*1k*Ikbébkd™db g bkgpé~kaéprosbvicbba ™ h)étbéob2kbaélroicl " rpéglé
NgakNigifpgeBcé . Od g NbofMieBPDégImf ™ péabb g baé g Ipgtobibs™Mkaéghél roé ™ 1 g m~kvipépgo™gbdf~é
priorities and sustainability commitments.

3.4

GHG Emissions

Climate Adaptation, Resilience, & Transition

Air Emissions
Biodiversity

Waste

Water and Effluents

Asset integrity and critical incident management

. Closure and Rehabilitation
9 Occupational health and safety

Impact Materiality

2.0

1.0 1.5 2.0 2.5 30 .35 4.0 4.5

Financial Materiality
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Our Ethical Leadership

GRI (2-9), (2-10), (2-11), (2-12), (2-13), (2-15), (2-16), (2-18), (2-23), (2-24), (2-26), (2-27)
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Our Management Approach

DOFE%0*0é

Daleel is committed to embedding ethical conduct and integrity at
every level of our operations. Our governance framework ensures
that decision-making is guided by robust policies and effective
oversight mechanisms. The governance framework oversees
corporate strategy, monitors compliance, and the highest
standards of ethical behaviour.

The companyis Code of Conduct serves as the foundation of our

conduct, outlining expectations from our employees, contractors,
and partners. The Code outlines our commitment to ethical
business conduct, guiding how we work each day, engage with our
stakeholders, make decisions, and act with integrity. This policy
details several business aspects like people and safety,
safeguarding assets, and anti-corruption, among others.




The Joint Operation Committee (JOC)

Daleelis Shareholders has entered into a Joint Operating Agreement (JOA) for a dual purpose. Firstly,
the JOA is the agreement by which the shareholders manage the Daleel Company. Secondly, the JOA
sets out how Daleel manages operations of Block 5 and Block 15.

Under the JOA, a Joint Operating Committee (JOC) is charged with the duty of providing orderly
supervision, strategic direction and overall control of the Operations under JOA.

The JOC consists of two (2) representatives from each shareholder, Mazoon Petrogas SAOC (a
subsidiary of MB Holding) and Mazoon Petrogas (BVI) Limited (a subsidiary of China National
Petroleum Corporation). The composition of JOC is as follow:

JOC Members

=

1 KingSuk Sen JOC Chairman- Representative of Mazoon Petrogas SAOC

2 Chen Jianfeli JOC Member- Representative of Mazoon Petrogas (BVI) Limited

3 Wang Zhifeng Alternate member of Mazoon Petrogas (BVI) Limited

Alternate member of Mazoon Petrogas SAOC

e WS S mm S S S S S S SES SES SER SES SES SES S S SES SEm SES SES OSSR S SR S S S S S S
O e — ——

10



The Joint Management Committee (JMC)

Daleelis shareholders, have entered jointly to an Exploration Production Sharing Agreement (EPSA) with the Government of Sultanate of Oman for block 5 and block 15. Thereunder, a
Joint Management Committee (JMC) between the government and the shareholders was established.

The JMC is responsible for providing general guidance, supervision and regulatory oversight to ensure that the petroleum operations conducted in accordance with the EPSAs.

WNGECH0E il héh28780ebeGI @6~ T kpfpoéelcékfkbéhost gb g bop8ilriélcétef et@shbéh2é gb g bopéobé mmitkgbaté végebéD Isbok g bkoélcéL g k)é~NkaélkbélcéiebéD Isbok g bkgpé g b g bopéfpégebé
Chairman, whereas four (4) members are appointed by the Daleelis Shareholders.

h 8ECH0&?11 "hé%. 2876ebéCI @6~ T kpfpéhcébibsbkéh. &égb g bopllriglcéitelf et@shéh2 gb g bopérobé mmlfkgbaé véiebéD Isbok g bkoélcéL g ~k)é kadlkbélcégebiD Isbok g bkepé g b g bopéfpérebd
Chairman, whereas six (6) members are appointed by the shareholders.

b~ &Qebé ™ 1 g mlpfof I kéobcboobadqlérkaboém Ifkoth & Isbéfpé~mmif = ibécloégebémboflaé bclobéab "iMoNgflkélcé ™ 1 g g bo fifqvéebk ~bé cgboé2opoéab ~“iNoNgflkélcé™ 1 g g bo A ifgvégebd ™ 1 g mEpfof B kélcé
JMC shall change to be similar to block (5) composition referred to under point (a) above.

Block 15 JMC Members
Block 5 JMC Members

F kmmb ?j] Q U « JMC Chairman
F kmmb ?)Q U « JMC Chairman
Nasr Saif Al Wahaibi JMC Government Member
Nasr Saif Al Wahalibi JMC Government Member
Aziza Al Wardi JMC Government Member
Aziza Al Wardi JMC Government Member
Wang Zhifeng JMC Private Shareholders Member
Wang Zhifeng JMC Private Shareholders Member
Chen Jianfei JMC Private Shareholders Member
Chen Jianfei JMC Private Shareholders Member 1 1

Nick Dancer JMC Private Shareholders Member



Executive Management

Daleel's executive management ensures clear lines of accountability and effective decision-making across the company. This structure is led by the Managing Director and
supported by the Deputy Managing Director. The structure encompasses key functional areas, like Operations, Exploration and Development, Finance, People and Support,
1(33% -3UPPLY-#HAIN--ANAGEMENT-AND-,EGALVEBEPEEATRDRIEAN FFFRI-NVCANA N &§ RENAOBLHR 6 FIOWNAR B ENFAC EHN-COW ERSDGAT I 60Ol M

with our strategic objectives.

Board Audit Committee

LSF Manager

Internal Audit Manager

12 -



ESG Governance

TE-ARE-CURRENTLY-ESTABLISHING-AN-%3' 3B31GEERNNGHFHOMMIVPEEYTO®E WY ERNSIEEAANES -4 HED-GMMEWNB ETRTEEARALRERDIYEE
below. The Committee is led by the MD, with the membership of directors and senior managers.

The ESG Steering Committee will be responsible for:

1. Strategic ESG Oversight: Addressing ESG matters by developing and implementing initiatives tailored to Daleel’s operations.

2. Resource Management: Allocating and managing resources to achieve ESG objectives, whether driven by local requirements or corporate initiatives.
3. Coordination with Leadership: Collaborating with Daleel’s leadership and management teams to ensure resources are available and optimally utilised.
4. Progress Monitoring: Tracking the implementation of ESG initiatives, identifying challenges, and recommending corrective measures.

5. Reporting: Reviewing and endorsing the sustainability report in line with local regulatory requirements.

$R - 7ANG-(UA-n--ANAGING-$IRECTOR Chairman

$R -!DIL-!IL-"USAIDI=-n-0RINCIPAL

Sustainability and New Technology Specialist Commitiee Coordinator & ESG Champion

-ARASH-!L-+ALBANI=-n-/PERATIONS Member
Director (also serves as Deputy Chairman)

Saleh Al-Jabri- Exploration & Development Director Member
ILI=!'L=!BRI-N=-"USINESS-0LANNING-3ENIOR Member
Manager

&ADHIL-!IL-"AKRI-n=-&INANCE-AND-!ICCOUNTS Member
Senior Manager

$AWOOD-!L-"ADAEI-N=-1(33%-3ENIOR--ANAGER Member
-OHAMMED-!L-$ARMAKI-Nn=-0 3-3ENIOR--ANAGER Member

IL-7ALEED-!L=--AWALI=-N=-3#--3ENIOR--ANAGER Member

Hamed Al Barashdi- General Counsel Member 13
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Our Management Approach
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At Daleel, we are conscious of the impact that our operations can create on the environment.

GHG Emissions

'2)_I =

= = =

Monitoring and managing Greenhouse Gas (GHG) emissions is a key

7TE-PROACTIVELY-INTEGRATE-SUSITCAOREBOE "PRARGBICEINE ST OFMNNATREGN M\E NTHATHERIORITY-FOR-$SALEEL - 7E-RECOC

aim of improving our environmental performance. Through regular monitoring and integration
of best practices, we aim to reduce our carbon footprint and contribute positively to the
surroundings and ecosystems where we operate.

Daleel’s Health, Safety, and Environment (HSE) Policy is an integral part of the company’s
approach to environmental stewardship. The policy prioritises the following:

Minimising the

environmental

impact of our
operations

Setting standards
and procedures
to protect the
environment

Controlling
emissions

Raising awareness
and training
employees on
environmental
protection

Preventing Optimising natural
pollution resource use

addressing climate change and are committed to minimising our carbon footprint
across all areas of our operations.

Daleel has implemented a range of policies and strategies to ensure the effective
MANAGEMENT-AND-REDUCTION-OF=-'"(""-EMISSIONS =-7E-AF
practices and strategies with recognised national and international standards and

are actively working towards adopting industry best practices. Our long-term goal

IS to contribute meaningfully to climate action while supporting the national vision

of the country.

As part of our broader climate responsibility, our approach focuses on embedding

emissions reduction into day-to-day operations, with a strong emphasis on
EFICIENCY-AND-LONG TERM-SUSTAINABILITYN-ANE-TAARESEATL-
FOR-THE-OIL-AND-GAS-SECTOR-TO-REBAGEALENMES-SBOYN S -
and remain committed to supporting its achievement.

16



Petrol used for road vehicles owned or leased
by the organisation

Diesel used for road vehicles owned or leased
by the organisation

Diesel used for stationary machinery &
generators owned or leased by the organisation

Natural gas used by the organisation

Solar Energy Production

Purchased Electricity

Total Energy Intensity (MJ/BOE)

Scope 1

Scope 2

Continuous efforts are being made to lower emissions
THROUGH-PRACTICAL-MEASURES-SUCH-AS-F
Integrating renewables, reducing energy consumption,

-LITRES ADOPTING-MORE-EFICIENT-TECHNOLOGIES

responsible practices across operations. Energy use is

closely monitored to identify areas where consumption can

be minimised without compromising performance. Regular

assessments help ensure that opportunities are acted upon,

~-LITRES while awareness among employees remains a focus point in
maintaining momentum. These actions contribute to broader
environmental goals and align with the sustainability

M- ambitions outlined in the Oman Vision 2040.

240,176.72 litres

~K7H

Purchased Electricity

132.17

767

17



Alr Emissions

l2)_| —

Air guality management is a key environmental priority, addressed through the deployment of advanced
monitoring and control technologies. Real-time data is captured using Automated Ambient Air Quality
Monitoring Systems (AAQMS) and Continuous Emission Monitoring Systems (CEMS) installed at our power

PLANT

- 4HESE-ARE-COMPLEMENTED-BYSERULHOOASCIONERS+LtANEGHARUBBERS -TO-

minimise pollutant emissions.

Collected data is thoroughly analysed to ensure compliance with environmental regulations, with regular
reporting to regulators and stakeholders to support transparency and continuous improvement. Air quality

IS continuously monitored, with all data submitted for regulatory review. Any abnormal readings are

PROMPTLY-INVESTIGATED-AND-RESOLVED -RETWROIMNGFNGRAPROQACALYVEY-CONVDWITMENT =T
maintaining environmental integrity.

18



Climate Adaptation, Resilience & Transition

'2) - - - are 1ISO 14001 (Environmental Management)

DFSUJmFE

Climate Change Risks and Opportunities
At Daleel, managing climate change risks and opportunities is embedded
across various organisational levels to ensure a comprehensive response.

At Daleel, we are actively facilitating the transition to a low-carbon economy by equipping our
employees with skills in emerging energy technologies, engaging with local communities, investing in
renewable energy, supporting impacted workers through retraining programs, minimizing our
environmental footprint, and advocating for equitable transition policies.

Climate change and environmental sustainability have been at the core of the company’s long-term
STRATEGY-AND-OPERATIONAL-DECISION MAKOABD-SEAERETHEECAMBE ERSH+4PROTF-THE "
OIL-AND-GAS-OPERATOR-IN-/MAN-TO-ACHIEVE-:ERO-20OUTINE-&LARING-IN -

In line with this, the Board also steered the initiation of ESG reporting, reinforcing our commitment to
transparency and responsible business practices. Several high-impact, emissions-reduction initiatives
have also been approved by the Board, including:

Deployment of an Additional Spare Compressor _ _ _
Operational level: Climate change risks are addressed through

emergency response management to prepare for potential

Study of a large-scale grid connected Solar Power Project to lower the disruptions such as severe weather events.

company’s carbon footprint

Implementation of measures to limit diesel usage strictly to emergency
situations, thereby minimising CO, emissions

AJHESE-STRATEGIC-ACTIONS-REMECT-THE-"OARNMANCR-OMNDIAHNEHRNNE- N-DRIVING-%3'-PERFOR
Daleel with both national priorities and international standards. _ . . . .
From an environmental standpoint, climate change considerations are
Management of climate-related impacts is embedded in the performance evaluation and compensation eAmlge[;ideéi I'\rllsera"lgogmegtgl énannge;ngn;p\:actcl:c%s I\t/IOPmII_nIIrXIile énépact/sN THE -
systems for our senior leadership and governance bodies. Environmental key performance indicators - K VALUATED _IA ND-INTEGR M\_IEIS E LY K -
+0)S —-SUCH-AS-'('-REDUCTION —|ARE—|INSI'CEC(BFRI%G’EFE)BhI\d\'I\ICID—n'IDHEECGﬂ&A\é—&I@Yﬂ&Bﬁd(g'g—u o IRORA= o = '
Incentives and bonus structures. This ensures leadership accountability in advancing sustainability management to address potential exposures. This cross-functiona

initiatives and strengthens the governance framework for achieving environmental goals. approac_h enables a systematic response to climate change, enhancing
both resilience and long-term sustainability. 19



TE-HAVE-IDENTIIED-A-RANGE-OH+8bEMHATRP REENT EAOL-R IGHdERiepRdnyiF preépbriRgto integrate climate change-related scenarios into the

operations and compromise long-term sustainability. These risks underscore the UPCOMING-%NVIRONMENTAL-)MPACT-!SSESSMEMWITLL%)! -FOR -
critical importance of implementing comprehensive climate strategies to mitigate encompass:

risks, ensure operational continuity, and protect the company’s reputation. The key

RISKS-IDENTIIED-INCLUDE

Physical risk scenarios:

Assess the potential impacts of

extreme weather events and
Transition risk scenarios: gradual climate shifts on operations.
Evaluate risks related to
changing climate policies,

? regulations, and market Opportunity scenarios:
o conditions. Explore potential gains from
Regulatory risks arising from investments in renewable energy,
stricter environmental laws EN ER(_;Y_'EFICIENCY "AND-GRE
leading to higher compliance technologies.

costs.

These scenario-based analyses will enhance the company’s ability to anticipate,
Supply chain vulnerabilities prepare for, and effectively manage both climate-related risks and emerging
causing delays ftmd increased opportunities, supporting resilient and sustainable operations in the long term.
COsSlts.
Daleel has also taken a proactive approach by implementing key initiatives, most
NOTABLY -THE-ELIMINATION-OF-ROUTINE-MARING=IN -

| |

\YJ

20



Reducing Emissions

As part of the Oil and Gas Net Zero Group, Daleel contributes technical insight s and Daleel invested OMR 311723 towards the mtegratlon

expertise, helping to shape realistic and effective strategies for reducing emissions within of renewable energy and generated 27,000 kWh of

the sector FOFSHZ UISPVHI SFOFXBCMF FOFSHZ
) N = ~$ALEEL-REDUE€ #ue to the cenntigsioning of the Daleel-PDO

ELECTRICAL-INTERCONNECTION ﬂ4H|sﬁHELPEDﬁ|NﬂTHEﬂEFlé'ﬁéQNQrtigE'EQ#ﬁ%ﬁﬁ'S’é?ﬁ E#EE.WAE'?EEDBVE&@WMAWRAWNR”E

. ) | mmitmen rtin velopment of effective clim icies and contributin
reduced emissions. Additionally, the company also has several initiatives that are aimed at <o t ’e Lo >tpporting the deve op Pf.t OT efiective C atg policles ar d contribut 'g
reducing emissions: to Oman’s transition towards sustainability and net zero emissions. This collaborative

approach not only ensures our corporate strategy is aligned with public policy but also

strengthens the overall impact of climate action within the sector.
- "% XPLORED-OPTIONS-FOR-ENERGY-MANAGEMENT-TO-IMPROVE-EFICIENCY-AND-REDU

energy consumption, thereby lowering associated emissions.

-=2!CHIEVED-ZERO-ROUTINE-mMARING -DENMMINIVMRAINIGBIG-ITS-COMMITMENT =
emissions and environmental impact.

Restricted diesel use to emergency backup only.

- #ONNECTED-SOME-CONTRACTORSg-CAMARES GIAONDN-SWNOARKSHOPS-TO-THE-GRID-TO -
diesel generators for their camps.

-a5TILISATION-OF-SOLAR-PANELS-IN-PARKING-AREA-AND-NEW-OFICES

In 2024, we Initiated the installation of an additional gas compressor to help manage

NON ROUTINE-GAS-mMARING - WITH-COMMISSIONING-SCHEDULED-FOR - - 2EGARDING-VENTING =-NEARLY -

all producer wells are connected to the pipeline network from the outset, thereby
PREVENTING-ATMOSPHERIC-VENTING-DURING-EARLY-PRODUCTION-PHASES- E G -FROM-mOWBACK-=
tanks). Since venting is generally not permitted by the Ministry of Energy and Minerals

(MEM), Daleel secures a waiver for any wells requiring connection to early production

facilities.
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Biodiversity

' 2 ) = =

Although our products, primarily crude oll, natural gas and LPG, have limited direct biodiversity Biodiversity considerations also extend to our supply chain, where we set clear
Impacts during sale, use, or disposal, we ensure that environmental risks are minimised ENVIRONMENTAL-PERFORMANCE-EXPECTATIONS-FOF
through robust operational controls and adherence to high environmental standards. assessments and audits, promote best practices, and work closely with suppliers to

ensure their activities align with our environmental goals and minimise ecological impacts.
TE-RECOGNISE-BIODIVERSITY-AS-A-VITAL-COMPONENT-0OF-SUSTAINABILITY-AND-HAVE-EMBEDDED=-ITS-

management across our operations. Despite not operating within designated sensitive or Through this proactive and integrated approach, we demonstrate our commitment to
protected areas, we remain committed to protecting local ecosystems and maintaining biodiversity conservation, helping to ensure that our operations support both sustainable
ecological integrity. development and the protection of natural ecosystems.

Our approach to  bilodiversity Is guided by our HSE policy,
which integrates biodiversity protection into our core
CVTIJOFTT QSBDUJDFT

TE-APPLY-THE-MITIGATION-HIERARORE-O9ANDBDYOFDB SSBMITNT M RSCEU
lifecycle, from planning and development to decommissioning. This ensures biodiversity risks
ARE-SYSTEMATICALLY-IDENTIIEDD ASSESSED -AND-ADDRESSE

At Daleel, EIAs are conducted prior to the commencement of new projects, where we evaluate
sensitive habitats and key species to determine potential impacts. Even in non-sensitive areas,
we implement biodiversity-friendly operational practices, including the restoration of disturbed
areas and ongoing adaptive monitoring of species and habitat conditions. These measures
help preserve biodiversity in and around our operational zones.

To support long-term ecological stewardship, we collaborate with local authorities,
environmental agencies, and community organisations. As part of our continuous improvement,

we plan to review and update our biodiversity studies as part of the upcoming EIA for the
SALEEL-IELD -4HIS-WILL-ENABLE-US-TO-BETTER-UNDERST
future mitigation or offset strategies in line with the mitigation hierarchy.

FORM -
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Partnerships with government agencies and licensed waste contractors are critical to our waste Through this comprehensive and proactive approach, we maintain full compliance

management. These partnerships help to ensure all disposal methods meet legal and with waste regulations while driving continuous improvement in waste management
environmental requirements. ACROSS-ALL-AREAS-OF-OUR-OPERATIONS -4HESE-EFFOR

environmental stewardship and sustainable resource use.
TE-ALSO-SUPPORT-LOCAL-COMMUMNENYHFRROINTMANITNVAELIS-AIVAARERE © $M-OATNED

sustainability. Daleel Petroleum LLC manages various types of inputs and outputs, and by
carefully managing them, Daleel ensures responsible and sustainable operations throughout its

supply chain.
Lubricant Oil W Inputs  w Lab Chemicals
Production . .
Fluid Leaks Vehicle Tires
Empty Chemical Domestic Waste
Drums
Outputs
Used Batteries Sewage
Oil and .
Chemical-Contaminated Medical Waste
Soll
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SBUFS BOE &GnVFOUT

'2) -

IT-$ALEEL -RESPONSIBLE-WATER-AND-EFMUENT-MANAGEMENTLtEYONE&LEOF/THERREYAANSPECTS-TO-
environmental protection, pollution prevention, and operational sustainability. By
minimising water-related risks and ensuring regulatory compliance, we also 'ROUND-7ATER-7ITHDRAWAL
IMPROVE-THE-EFICIENCY-AND-RESILIENCE-OF-OUR-OPERATIONS
SURFACE-7ATER-#0ONSUMPTION

TE-HAVE-TAKEN-PROACTIVE-STEP S+ RE-SRHE\DAITER-T OR-ROEPLH R N TIED-NANL -
needs. One of our key initiatives was the construction of a pipeline spanning over

~KILOMETRES-TO-RECEIVE-PRODBCERK-WIFTEHRNER-OIM+5$ H E - 0'gtaL 9 | 1,460,170

STRATEGIC—-INVESTMENT—-SIGNIICANTLY—lREIEDJJIi’ZCETSI@CD\I&R—nNEI(_:{D—nF_OR—l.FRESHWATER.—I.FO.R—lI . .
purposes. Produced water is not discharged to the surface, it is reinjected into oil

reservoirs. In case of operational emergencies, a portion of the produced

ORODUCED-WATER-PLAYS-A-VITAL-ROLETIN —nmEJRRwElNNHEnmﬁﬁ%ﬁﬁ&eﬁdﬁeﬁt@yyﬁﬁvﬂﬁ Pl ¢/ych are lined to prevent

back into reservoirs, helping to maintain pressure and optimise extraction

EFICIENCY a)N-THE-INSTANCEFROFRQDVWITED-\WYAHMRMBWATEHO-HRBEE - AHEFRUCTURED-AND-SCIENCE BASED-APPROACH-T

0$/-91B ,EK=-PIPELINE-IS-USED-AS-A-MAKE UP-SOURCE water-related impacts. This includes continuous monitoring, sampling, and
REPORTING-ACROSS-ALL-OPERATIONAKE-ARATAESR - BEO-HRRECHBL-AN

IQUIFER-WATER-IS-USED-TO-SURKRHGRTBE3JAMPNRAIMD - ArElTOK +evielviagt8dn based on regulatory requirements and environmental

needs, as well as rig and hoist operations. sensitivity.

8F NPOJUPS XBUFS MFWFMT nPX SBUFT BOE
contamination risks, and analyse collected samples
UP FOTVSF DPNQMJBODF BOE SFTQPOTJCMEF \

SALEEL S-WATER-STEWARDSHIP-EXTEND %E B8 BWROLINEDM-EONPTEER AT
robust treatment and conservation measures, work collaboratively with local

communities and regulatory authorities, and engage our suppliers to adopt best

practices. These collective efforts help us to manage our environmental footprint

while supporting the country’s water security.
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Our Management Approach

'2) -

The health, safety, and well-being of our employees and the communities
where we operate are of paramount importance to us. At Daleel, we
recognise that ensuring safe and resilient operations is not only a business
Imperative but also a moral responsibility. Our approach to safeguarding
people and communities is rooted in risk management, continuous
improvement, and meaningful stakeholder engagement.

Employment Practices

I2)_I = = = = = =

Our people are the foundation of our long-term success. Our em ployment
practices are guided by international labour standards, national regu lations,
and our internal policies, with a focus on providing meaningful work,

Our 2024 Workforce -

Full time & Permanent 78 Female Employees

Staff Category

%BMFFM IBE PG GFNBMF
FNQMPZFFT BU UIF DPNQBOZ
IJUR-EMPLOYMENT-PRACTICES-ARE-THE-FOUNDATION-FOR-BUILD

OUR-FULL TIME-EMPLOYEES-WITH-A-COMPREHENSIVE-RANGE-OF -
housing loan support, paternity and maternity

COMPETITIVE-BENEITS - AND-CONTINUOUS-LEARNING-QRRQRTIINDLEDUCATION-ASSISTANCE -4HESE-BENEERWREMEEIN-G

From recruitment and onboarding to training, career progression, and
employee well-being, we ensure that our approach is designed to meet the
needs of our workforce and maintain long-term engagement. Fostering a
positive and respectful workplace culture is imperative to us, and this is
guided by a comprehensive set of policies.

Our Business Code of Conduct serves as a foundational document,
encompassing key policies such as our Sexual Harassment Policy to ensure a
safe and inclusive

LONG TERM-DEVELOPMENT -7E-WILtPEO®NELRNWND--TEWN-SIVKRESTH
supported, skilled, and prepared to meet evolving market needs and expectations.
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Responsible Supply Chain Hiring New Talents & Employee Turnover

Management At Daleel, we understand the importance of hiring the new talent to drive
Innovation and to support our long-term strategic goals. Our recruitment processes

are designed to be transparent and inclusive, ensuring equal opportunities for all
CANDIDATES -7E-REMAIN-COMMITTED-TO-ATTRACURNG-TO

mission and have potential to maintain our operational excellence whilst
contributing to the company’s success.

New Hires

Total
Employees

Age Breakdown of
New Hires in 2024
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Daleel hired 15 new employees, consisting
PG NBMF BOE GFNBMF FNQMPZFFT

_ _ Male employees that were entitled to parental leave 542
In 2024, our new hires represented a balanced mix of early-career and

EXPERIENCED-PROFESSIONALS -.EW-EMP+L OYEESARAGEMNBEIETTWEEN- -AN _

with them valuable industry knowledge and practical experience. Meanwhile, our Female employees that were entitied to parental leave
NEW-HIRES-AGED-BELOW- -HIGHLIGHTOOUNRKE-CAMBMNTMANMD=-TO-NURTURING-Y

fresh perspectives, while building a future-ready workforce. Male employees that took parental leave

SALEEL-RECORDED-AN-EMPLOYEE- TURIN}\ICI))\I/ER?R\IAG'-EAnﬂ—FIGHF hlEI\VElL ) y !
of employee retention and overall job satisfaction. This low turnover rate also emale employees that took parental leave
REMECTS-THE-EFFECTIVENESS-OF-OUR-EMPLOYEE-ENGAGEMENT-INITIATIVES - SUPPORTIVE-WORK-

environment, and commitment to professional growth and well-being. gﬂaisnf;?felgﬁes that returned to work after

Parental Leave Female employees that returned to work

after parental leave
Ensuring that our employees are supported through major life events is not only

essential to their well-being but also contributes to the long-term success of the WBMFFM BDIJFWFE B SFUVSO UP >

company. Parental leave is a critical component in helping our team members :
balance their personal responsibilities with professional commitments. and retention rate among empIOyeeS who took
OBSFOUBM MFBWF

I[UR-PARENTAL-LEAVE-POLICY-IS-DESIGNERCEG-OFROMMNIE-TIME - mEXIBILITY -AND-PE
for all new parents and we are committed to fostering a culture where employees 4HE - - RETURN TO WORK-AND-RETRAMNFTFLERVYEATEKER O NIG—H
feel empowered to take the time they need to care for their families. Indicator of employee satisfaction and the company’s support. By promoting

work-life balance and supporting our employees through parenthood, we aim to

create a workplace that values empathy, equality, and long-term growth, for both

our people and the company.
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Training our Workforce Our trainings are governed by the Human Resources (HR) Manual and a few of the key schemes as
part of our training programme are:

7E—|PLACE—uSTRONG—-EMPHASIS—lON—uCONTINUOUS—uLEARNII\.'G—lAND—-DEVEI_q}hﬁsMa%déllo'légd'quhgﬁlmngg%r%nafReﬁgLﬁnﬁmyee using

employees are adequately equipped with the skills, knowledge, and capabilities needed to THE-COMPETENCY-FERAMEWORK=-SPECIIC-TO-THE-EMPLOYEE S-
thrive in the oil and gas industry. Our training programs are tailored to support both employee’s current competency levels compared to the required standards for the job. To address
professional growth and organisational goals, covering technical skills, leadership IDENTIIED-GAPS -A-MIX-0OF-FORMAL-TRAINICGA®RINGRAMSD-GHE L
development, and health & safety. By investing in upskilling, we aim to build a resilient learning are provided.

WORKFORCE-THAT-DRIVES-INNOVATSONCHIFICIENCY -AND-LONG TERM~-
Sponsarships: for-full-time master’'s programmes are allocated

on a priority basis, focusing on areas where the company has a critical need for advanced skills. The
Average Training Hours in 2024 application and approval process are fully governed by established HR procedures.

This is allocated based on certain criteria and is conditional
to the areas of the business.

Daleel Jobsthaving! Health, Safety & Environment exposure are assigned a certain
provided 3 total NUMBER-OF-MANDATORY-TRAININGS-DE P RN I-NSF-EIN HOT--NERDSK - E X F

of 31,976 hours  EWHPROFESSIONAL-LIKE-TECHNICIANS+ONBDBERGEEA
of training to its and will be monitored to track their progress.
FOUJSF XPSLGPSDd Thiscopportunity is offered to university students and recent graduates

seeking to develop their skills and gain practical experience. Candidates are selected through a formal
APPLICATION-PROCESS-AND-EVALUATED-BASEDHON+FAOMNRHDLDEKINEDE-
also accepts ad-hoc trainings, which do need to go through a formal application.

Average training hours for senior

management category 9.1 hours

Average training hours for middle 19.2 hours
management category

Average hours of training for staff 58 1 hours

category
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