




Message from MD and DMD
GRI (2-14), (2-22)

Abdullah Al- Shanfari
Deputy Managing Director

For over two decades, Daleel Petroleumís story has been intertwined with the

progress of  Oman. From growing Block 5 production more than tenfold to 

becoming a steadfast partner to our communities, our journey has always 

been about more than oilóit is about creating lasting, sustainable value for 

the Sultanate.

This report details how we have embedded this commitment into the fabric of  

our operations, in direct alignment with Omanís Vision 2040.

True sustainability is not a standalone initiative; it is a core principle that 

guides our environmental stewardship, empowers our people, and 

strengthens the communities we serve.

Lroêbksfolkjbkq^iêmbocloj^k`bêfpê^ê`lokbopqlkbêlc êlroêpqo^qbdv+ĩTbê^obê
molraêqlêe^sbêbifjfk^qbaêolrqfkbêd^pê«^ofkdê_^`hêfkê/-/0)ê^kaêfkê/-/1)êtbê^obê
taking a further step by investing in an additional gas compressor to minimize 

klk*olrqfkbê«^ofkd+
Fur thermore, our strategic project to interconnect with Petroleum 

Development Omanís electrical grid is a game-changer. It enhances our 

lmbo^qflk^iêbcª`fbk`v)êclpqbopêdoltqe)êobar`bpêlroê`^o_lkêcllqmofkq)ê^kaêm^sbpê
the way for future renewable energy integration.

Lroêmblmibê^obêlroêdob^qbpqê^ppbq+ĩTfqeê^kêLj^kfêtlohclo`bêlc ê65")êtbê^obêklqêgrpqêlmbo^qfkdêfkêLj^k8êtbê^obêlc êLj^k+êTbê^obê`ljjfqqbaêqlêkroqrofkdêqefpêq^ibkq)êcoljêob`orfqfkdê^kaê
developing over 600 employees to opening our doors to train the next generation of  university graduates, ensuring a brighter future for them and for our industry.

Our responsibility extends to our communities. Our shareholders dedicate an annual budget to fund initiatives that make a tangible differenceósupporting hospitals, schools, and 

b`lkljf`êmoldo^jpêcloêqelpbêfkêkbba+êQefpêfpê^êob«b`qflkêlc êlroê_bifbc êqe^qêlroêpr``bppêjrpqê_bêpe^oba+

Sustainability is a continuous journey. As we look ahead, we will continue to push the boundaries of  what is possibleódriving decarbonisation, fostering innovation, and creating shared 

s^irb+êTbêobj^fkêrkt^sbofkdêfkêlroê`ljjfqjbkqêqlê^as^k`fkdêqebêbksfolkjbkq^i)êpl`f^i)ê^kaêb`lkljf`êtbii_bfkdêlc êLj^kêcloêdbkbo^qflkpêqlê`ljb+
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About this Report
DOFê%/*.&)ê%/*/&)ê%/*0&)ê%/*1&)ê%/*2&

Tb)ê^qêA^ibbiêMbqolibrj)ê^obêbuqobjbivêmolraêqlêmobpbkqêlroêfk^rdro^iêPrpq^fk^_fifqvêObmloqêcloêqebêvb^oê/-/1+êQefpêobmloqêob«b`qpêlroê`ljjfqjbkqêqlêobpmlkpf_ibêdlsbok^k`b)ê
bksfolkjbkq^iêpqbt^oapefm)ê^kaêpl`f^iêfk«rbk`b+êQefpêj^ohpê^kêfjmloq^kqêjfibpqlkbêfkêlroêglrokbvêqlt^oapê_rfiafkdê^êprpq^fk^_ibêcrqrobêcloêlroê`ljm^kv)êlroê`ljjrkfqfbp)ê
and the planet.

To ensure transparency and accountability, we have reported in alignment with GRIís Oil and Gas Standard, UN Sustainable Development Goals (UN SDGs), and International 

Petroleum Industry Environmental Conservation Association (IPIECA).

Organisational Details

GRI Accordance &

Reporting period

Entities included in

the Sustainability reporting

Restatements of

information

Monetary value

External assurance

Contact point

Daleel Petroleum LLC (hereafter referred to as ëDaleelí or ëcompanyí) is a joint venture between Mazoon Petrogas SAOC (Subsidiary of  MB 

Holding) and Mazoon Petrogas (BVI) Limited (Subsidiary of  China National Petroleum Corporation) in the Sultanate of  Oman and is engaged 

in the extraction of  oil and gas.

The sustainability report covers information of  Daleel

>êobpq^qbjbkqêlc êfkcloj^qflkêfpêklqê^mmif`^_ib)ê^pêqefpêfpêlroêªopqêprpq^fk^_fifqvêobmloq

All monetary values mentioned are in Omani Rial (OMR), unless stated otherwise.

No external assurance was conducted for the report.

For any queries regarding this sustainability report, please contact us at: Daleel@dapeco.com.om

A^ibbiêe^pêobmloqbaêtfqeêobcbobk`bêqlêqebêDOFêPq^ka^oapêcloêqebêmboflaêcoljêG^kr^ovê.)ê/-/1)êqlêAb`bj_boê0.)ê/-/1+





About Daleel Petroleum LLC
DOFê%/*.&)ê%/*3&)ê%/*/5&

Daleel Petroleum LLC is one of  Omanís leading upstream oil and gas 

operators, dedicated to developing the nationís hydrocarbon resources with 

^kêrkt^sbofkdêcl`rpêlkêp^cbqv)êbcª`fbk`v)ê^kaêprpq^fk^_fifqv+

Headquartered in Muscat, Oman, Daleel operates primarily in Block 5 and 

Block 15 within the framework of  an Exploration and Production Sharing 

Agreement (EPSA) with the Ministry of  Energy and Minerals (MEM), on behalf  

of  the Government of  Oman. Daleel also operates Lekhwair Small Fields (LSF) 

under a service agreement with Petroleum Development Oman (PDO).

Our journey began in 2002, and today we are recognised among the top four 

oil producers in Oman, with daily production reaching over 50,000 barrels of  

oil per day. Through the integration of  advanced recovery techniques and 

innovation, the company continues to maximise asset potential while 

minimising environmental impact. Daleel is also proud to operate the 

Concession Area of  Block 15, expanding our role in Omanís long-term energy 

security.

Tbê^obê^kê^`qfsbêjbj_boêlc êqebêLj^kêBkbodvê>ppl`f^qflkê%LM>I&)êrmeliafkd
industry-wide standards for operational excellence and sustainability.

Our Mission:

To develop oil and gas resources 

gl Mk_l q_dcjw* cd«agclrjw _lb
responsibly in order to maximise 

stakeholder value.

ISO 45001 -

Occupational Health 

and Safety (OH&S) 

Management

ISO 14001 -

Environmental 

Management 

System

ISO 9001 -

Quality Management 

System

Our Vision:

To maximise the potential of 

our assets and pursue new 

opportunities while building 

on  our  successfu l  t rack 

record.

Our Values:

Safe ty,  Bus iness  Dr ive, 

Operational Excellence and 

Empowerment.
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Our Sustainable Foundation
DOFê%/*.1&)ê%/*.4&)ê%/*//&)ê%/*/6&

For Daleel, sustainability is at the core of  everything we do. Our commitment to 

responsible business practices guides our approach to creating long-term value 

for our stakeholders and the communities we serve. To ensure our efforts are 

impactful and aligned with global best practices, we conducted a comprehensive 

double materiality assessment. This approach helped us identify the most critical 

environmental, social, and governance (ESG) issues that affect both our business 

operations and our stakeholders.

By integrating the insights from this assessment, we developed a clear roadmap 

which enables us to address the challenges and oppor tunities ahead with 

transparency and accountability.
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2024 Double Materiality Assessment
DOFê%0*.&)ê%0*/&

Our 2024 double materiality assessment builds upon the foundation established by our 

`l*pe^obeliaboêJ^wllkêMbqold^pê%P>L@&ê/-/0êalr_ibêj^qbof^ifqvê^ppbppjbkq+êQlê
bkprobêlroêprpq^fk^_fifqvêmoflofqfbpê^obêtbii*olrkabaê^kaêob«b`qfsbêlc êafsbopbê
perspectives, we engaged a broad spectrum of  internal and external stakeholders 

through surveys and in-depth interviews.

Fkqbok^iêpq^hbeliabopê`lkqof_rqbaêfkpfdeqpêobi^qbaêqlêªk^k`f^iêj^qbof^ifqv)êtefibêbuqbok^iê
stakeholders provided valuable input on impact materiality. This dual approach was 

abpfdkbaêqlê`ob^qbê^êqelolrdeê^ppbppjbkqêqe^qê`^mqrobpê_lqeêªk^k`f^iê^kaê_ol^aboê
societal impacts.

The assessment process began with gathering stakeholder perspectives on an initial set 

of  22 ESG topics, aligned with the GRI Oil and Gas Sector Standard. After collecting and 

analysing these responses, we conducted targeted engagements with key stakeholders, 

fk`irafkdêlroê`l*pe^obeliaboêJ^wllkêMbqold^pê%?SF&)êobmobpbkq^qfsbpêcoljêlroêªk^k`bê
department, and a local community representative. These interactions deepened our 

rkabopq^kafkdêlc êpq^hbeliaboêsfbtmlfkqpê^kaêebimbaêfabkqfcvêbjbodfkdêªk^k`f^iê^kaê
reputational risks.

Fkclojbaê_vê_lqeêlkb*lk*lkbêbkd^dbjbkqpê^kaêprosbvêcbba_^`h)êtbêobªkbaêlroêcl`rpêqlê
^êªk^iêifpqêlc ê.0êj^qbof^iêBPDêqlmf`pêabbjbaêjlpqêobibs^kqêqlêlroê`ljm^kv$pêpqo^qbdf`ê
priorities and sustainability commitments.

Materiality
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Financial Materiality

Stakeholders

Financial Materiality (Internal Stakeholders) 
Top Management

Shareholder

Employees

Customers

Suppliers

NGOs & Community Partners

Government Entities

Impact Materiality (External Stakeholders)
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Our Management Approach
DOFê%0*0&

Daleel is committed to embedding ethical conduct and integrity at 

every level of  our operations. Our governance framework ensures 

that decision-making is guided by robust policies and effective 

oversight mechanisms. The governance framework oversees 

corporate strategy, monitors compliance, and the highest 

standards of  ethical behaviour.

The companyís Code of  Conduct serves as the foundation of  our 

conduct, outlining expectations from our employees, contractors, 

and par tners. The Code outlines our commitment to ethical 

business conduct, guiding how we work each day, engage with our 

stakeholders, make decisions, and act with integrity. This policy 

detai ls several  business aspects l ike people and safety, 

safeguarding assets, and anti-corruption, among others.
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The Joint Operation Committee (JOC)

JOC Members

No

1

2

3

4

KingSuk Sen

Chen Jianfei

Wang Zhifeng

Nick Dancer

JOC Chairman- Representative of Mazoon Petrogas SAOC

JOC Member- Representative of Mazoon Petrogas (BVI) Limited

Alternate member of  Mazoon Petrogas (BVI) Limited

Alternate member of  Mazoon Petrogas SAOC

Name Designation

Daleelís Shareholders has entered into a Joint Operating Agreement (JOA) for a dual purpose. Firstly, 

the JoA is the agreement by which the shareholders manage the Daleel Company. Secondly, the JOA 

sets out how Daleel manages operations of  Block 5 and Block 15.

Under the JOA, a Joint Operating Committee (JOC) is charged with the duty of  providing orderly 

supervision, strategic direction and overall control of  the Operations under JOA.

The JOC consists of  two (2) representatives from each shareholder, Mazoon Petrogas SAOC (a 
subsidiary of  MB Holding) and Mazoon Petrogas (BVI) Limited (a subsidiary of  China National 
Petroleum Corporation). The composition of  JOC is as follow:
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The Joint Management Committee (JMC) 

Block 5 JMC Members

No

1

2

3

4

5

6

7

8

9

F_kmmb ?j Q_u_«

Sinan Al Barwani

Nasr Saif Al Wahaibi

Khadija Al Jahwari

Aziza Al Wardi

KingSuk Sen

Wang Zhifeng

Salim Al Busaidi

Chen Jianfei

JMC Chairman

JMC Government Member

JMC Government Member

JMC Government Member

JMC Government Member

JMC Private Shareholders Member

JMC Private Shareholders Member

JMC Private Shareholders Member

JMC Private Shareholders Member

Name Designation

Daleelís shareholders, have entered jointly to an Exploration Production Sharing Agreement (EPSA) with the Government of  Sultanate of  Oman for block 5 and block 15. Thereunder, a 

Joint Management Committee (JMC) between the government and the shareholders was established.

The JMC is responsible for providing general guidance, supervision and regulatory oversight to ensure that the petroleum operations conducted in accordance with the EPSAs.

%^&êCloê_il`hê%2&7êqebêGJ@ê`lkpfpqêêlc êkfkbê%6&êjbj_bop8êlrqêlc êtef`eêªsbê%2&êjbj_bopê^obê^mmlfkqbaê_vêqebêDlsbokjbkqêlc êLj^k)ê^kaêlkbêlc êqebêDlsbokjbkq¥pêjbj_bopêfpêqebê
Chairman, whereas four (4) members are appointed by the Daleelís Shareholders.

%_&êCloê?il`hê%.2&7êqebêGJ@ê`lkpfpqêlc êbibsbkê%..&êjbj_bop8êlrqêlc êtef`eêªsbê%2&êjbj_bopê^obê^mmlfkqbaê_vêqebêDlsbokjbkqêlc êLj^k)ê^kaêlkbêlc êqebêDlsbokjbkq¥pêjbj_bopêfpêqebê
Chairman, whereas six (6) members are appointed by the shareholders.

%`&êQebê`ljmlpfqflkêobcboobaêqlêrkaboêmlfkqê%_&ê^_lsbêfpê^mmif`^_ibêcloêqebêmboflaê_bclobêab`i^o^qflkêlc ê`ljjbo`f^ifqv)êebk`bê^cqboêªopqêab`i^o^qflkêlc ê`ljjbo`f^ifqvêqebê`ljmlpfqflkêlc ê
JMC shall change to be similar to block (5) composition referred to under point (a) above.
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Block 15 JMC Members

No

1

2

3

4

5

6

7

8

9

10

11

F_kmmb ?j Q_u_«

Sinan Al Barwani

Nasr Saif Al Wahaibi

Khadija Al Jahwari

Aziza Al Wardi

KingSuk Sen

Wang Zhifeng

Salim Al Busaidi

Chen Jianfei

Dong Wei

Nick Dancer

JMC Chairman

JMC Government Member

JMC Government Member

JMC Government Member

JMC Government Member

JMC Private Shareholders Member

JMC Private Shareholders Member

JMC Private Shareholders Member

JMC Private Shareholders Member

JMC Private Shareholders Member

JMC Private Shareholders Member

Name Designation



Executive Management

Daleel’s executive management ensures clear lines of  accountability and effective decision-making across the company. This structure is led by the Managing Director and 
supported by the Deputy Managing Director. The structure encompasses key functional areas, like Operations, Exploration and Development, Finance, People and Support, 
�1�(�3�3�%���¬�3�U�P�P�L�Y�¬�#�H�A�I�N�¬�-�A�N�A�G�E�M�E�N�T�¬�A�N�D�¬�,�E�G�A�L���¬�$�E�D�I�C�A�T�E�D�¬�S�E�N�I�O�R�¬�M�A�N�A�G�E�R�S�¬�O�V�E�R�S�E�E�¬�C�R�I�T�I�C�A�L�¬�F�U�N�C�T�I�O�N�S�¬�E�N�A�B�L�I�N�G�¬�C�O�O�R�D�I�N�A�T�E�D�¬�O�V�E�R�S�I�G�H�T���¬�O�P�E�R�A�T�I�O�N�A�L�¬�E�F�l�C�I�E�N�C�Y���¬�A�N�D�¬�A�L�I�G�N�M�E�N�T�¬
with our strategic objectives.

Managing Director

Deputy Managing Director

Board Audit Committee

Internal Audit Manager

LSF Manager

Business Planning
Senior Manager

Operations Director

Well Engineering
Sr. Manager

Engineering
Sr. Manager

Maintenance &
Assets Integrity
Sr. Manager

Production
Sr. Manager

Support & Studies
Sr. Manager

Development
Sr. Manager

Exploration
Sr. Manager

Administration
Manager

CSR Manager

Communication
Manager

Human Resources
Manager

QHSE Planning
Team Leader

Quality & Support
Team Leader

Head of Security

HSE Manager

IM & T Senior
Manager

Supply Chain
Sr. Manager

Finance &
Accounting
Sr. Manager

Exploration & Development
Director

Finance Director People & Support
Sr. Manager

QHSE Sr. Manager General Council Block-15 Manager
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ESG Governance
�7�E�¬�A�R�E�¬�C�U�R�R�E�N�T�L�Y�¬�E�S�T�A�B�L�I�S�H�I�N�G�¬�A�N�¬�%�3�'�¬�3�T�E�E�R�I�N�G�¬�#�O�M�M�I�T�T�E�E�¬�T�O�¬�O�V�E�R�S�E�E�¬�A�N�D�¬�G�U�I�D�E�¬�T�H�E�¬�C�O�M�P�A�N�Y���S�¬�%�3�'�¬�I�N�I�T�I�A�T�I�V�E�S���¬�4�H�E�¬�C�O�M�M�I�T�T�E�E�¬�A�L�R�E�A�D�Y�¬�H�A�S�¬�E�S�T�A�B�L�I�S�H�E�D�¬�M�E�M�B�E�R�S�¬�A�S�¬�S�P�E�C�I�l�E�D�¬
below. The Committee is led by the MD, with the membership of  directors and senior managers.

The ESG Steering Committee will be responsible for:
1. Strategic ESG Oversight: Addressing ESG matters by developing and implementing initiatives tailored to Daleel’s operations.
2. Resource Management: Allocating and managing resources to achieve ESG objectives, whether driven by local requirements or corporate initiatives.
3. Coordination with Leadership: Collaborating with Daleel’s leadership and management teams to ensure resources are available and optimally utilised.
4. Progress Monitoring: Tracking the implementation of  ESG initiatives, identifying challenges, and recommending corrective measures.
5. Reporting: Reviewing and endorsing the sustainability report in line with local regulatory requirements.

Name & Designation of
Committee Member

�$�R���¬�7�A�N�G�¬�(�U�A�¬�n�¬�-�A�N�A�G�I�N�G�¬�$�I�R�E�C�T�O�R

�$�R���¬�!�D�I�L�¬�!�L�¬�"�U�S�A�I�D�I�¬�n�¬�0�R�I�N�C�I�P�A�L
Sustainability and New Technology Specialist

�-�A�R�A�S�H�¬�!�L�¬�+�A�L�B�A�N�I�¬�n�¬�/�P�E�R�A�T�I�O�N�S
Director (also serves as Deputy Chairman)

�!�L�I�¬�!�L�¬�!�B�R�I�¬�n�¬�"�U�S�I�N�E�S�S�¬�0�L�A�N�N�I�N�G�¬�3�E�N�I�O�R
Manager

�&�A�D�H�I�L�¬�!�L�¬�"�A�K�R�I�¬�n�¬�&�I�N�A�N�C�E�¬�A�N�D�¬�!�C�C�O�U�N�T�S
Senior Manager

�$�A�W�O�O�D�¬�!�L�¬�"�A�D�A�E�I�¬�n�¬�1�(�3�3�%�¬�3�E�N�I�O�R�¬�-�A�N�A�G�E�R

�-�O�H�A�M�M�E�D�¬�!�L�¬�$�A�R�M�A�K�I�¬�n�¬�0���3�¬�3�E�N�I�O�R�¬�-�A�N�A�G�E�R

�!�L�¬�7�A�L�E�E�D�¬�!�L�¬�-�A�W�A�L�I�¬�n�¬�3�#�-�¬�3�E�N�I�O�R�¬�-�A�N�A�G�E�R

�$�R���¬�7�A�N�G�¬�(�U�A�¬�n�¬�-�A�N�A�G�I�N�G�¬�$�I�R�E�C�T�O�R

�$�R���¬�!�D�I�L�¬�!�L�¬�"�U�S�A�I�D�I�¬�n�¬�0�R�I�N�C�I�P�A�L
Sustainability and New Technology Specialist

�-�A�R�A�S�H�¬�!�L�¬�+�A�L�B�A�N�I�¬�n�¬�/�P�E�R�A�T�I�O�N�S
Director (also serves as Deputy Chairman)

�!�L�I�¬�!�L�¬�!�B�R�I�¬�n�¬�"�U�S�I�N�E�S�S�¬�0�L�A�N�N�I�N�G�¬�3�E�N�I�O�R
Manager

�&�A�D�H�I�L�¬�!�L�¬�"�A�K�R�I�¬�n�¬�&�I�N�A�N�C�E�¬�A�N�D�¬�!�C�C�O�U�N�T�S
Senior Manager

�$�A�W�O�O�D�¬�!�L�¬�"�A�D�A�E�I�¬�n�¬�1�(�3�3�%�¬�3�E�N�I�O�R�¬�-�A�N�A�G�E�R

�-�O�H�A�M�M�E�D�¬�!�L�¬�$�A�R�M�A�K�I�¬�n�¬�0���3�¬�3�E�N�I�O�R�¬�-�A�N�A�G�E�R

�!�L�¬�7�A�L�E�E�D�¬�!�L�¬�-�A�W�A�L�I�¬�n�¬�3�#�-�¬�3�E�N�I�O�R�¬�-�A�N�A�G�E�R

Chairman

Committee Coordinator & ESG Champion

Member

Member

Member

Member

Member

Member

Member

Member

Chairman

Committee Coordinator & ESG Champion

Member

Member

Member

Member

Member

Member

Member

Member

Position

Saleh Al-Jabri- Exploration & Development Director Saleh Al-Jabri- Exploration & Development Director 

Hamed Al Barashdi- General CounselHamed Al Barashdi- General Counsel 13
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Our Management Approach
�'�2�)�¬�����
���	

At Daleel, we are conscious of  the impact that our operations can create on the environment. 
�7�E�¬�P�R�O�A�C�T�I�V�E�L�Y�¬�I�N�T�E�G�R�A�T�E�¬�S�U�S�T�A�I�N�A�B�L�E�¬�P�R�A�C�T�I�C�E�S�¬�I�N�T�O�¬�T�H�E�¬�C�O�R�E�¬�O�F �¬�O�U�R�¬�B�U�S�I�N�E�S�S�¬�S�T�R�A�T�E�G�Y�¬�W�I�T�H�¬�T�H�E�¬
aim of  improving our environmental performance. Through regular monitoring and integration 
of  best practices, we aim to reduce our carbon footprint and contribute positively to the 
surroundings and ecosystems where we operate.

Daleel’s Health, Safety, and Environment (HSE) Policy is an integral part of  the company’s 
approach to environmental stewardship. The policy prioritises the following:

GHG Emissions
�'�2�)�¬�����
���	���¬���������
���	���¬���������
���	���¬���������
���	���¬���������
���	���¬���������
���	���¬���������
���	

Monitor ing and managing Greenhouse Gas (GHG) emissions is a key 
�E�N�V�I�R�O�N�M�E�N�T�A�L�¬�P�R�I�O�R�I�T�Y�¬�F�O�R�¬�$�A�L�E�E�L���¬�7�E�¬�R�E�C�O�G�N�I�S�E�¬�T�H�E�¬�C�R�I�T�I�C�A�L�¬�R�O�L�E�¬�W�E�¬�P�L�A�Y�¬�I�N�¬
addressing climate change and are committed to minimising our carbon footprint 
across all areas of  our operations.

Daleel has implemented a range of  policies and strategies to ensure the effective 
�M�A�N�A�G�E�M�E�N�T�¬�A�N�D�¬�R�E�D�U�C�T�I�O�N�¬�O�F �¬�'�(�'�¬�E�M�I�S�S�I�O�N�S���¬�7�E�¬�A�R�E�¬�C�O�M�M�I�T�T�E�D�¬�T�O�¬�A�L�I�G�N�I�N�G�¬�O�U�R�¬
practices and strategies with recognised national and international standards and 
are actively working towards adopting industry best practices. Our long-term goal 
is to contribute meaningfully to climate action while supporting the national vision 
of  the country.

As part of  our broader climate responsibility, our approach focuses on embedding 
emissions reduction into day-to-day operations, with a strong emphasis on 
�E�F�l�C�I�E�N�C�Y�¬�A�N�D�¬�L�O�N�G�
�T�E�R�M�¬�S�U�S�T�A�I�N�A�B�I�L�I�T�Y���¬�7�E�¬�A�R�E�¬�A�L�S�O�¬�A�L�I�G�N�E�D�¬�W�I�T�H�¬�T�H�E�¬�N�A�T�I�O�N�A�L�¬�T�A�R�G�E�T�¬
�F�O�R�¬�T�H�E�¬�O�I�L�¬�A�N�D�¬�G�A�S�¬�S�E�C�T�O�R�¬�T�O�¬�R�E�D�U�C�E�¬�E�M�I�S�S�I�O�N�S�¬�B�Y�¬�����¬���F�R�O�M�¬���������¬�B�A�S�E�L�I�N�E�	�¬�B�Y�¬���������¬
and remain committed to supporting its achievement.

Minimising the
environmental
impact of our

operations

Optimising natural
resource use

Raising awareness
and training

employees on
environmental

protection

Setting standards
and procedures

to protect the
environment

Controlling
emissions

Preventing
pollution
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Energy Consumption

Diesel used for stationary machinery &
generators owned or leased by the organisation

Natural gas used by the organisation

Purchased Electricity

Total Energy Intensity (MJ/BOE) 

Petrol used for road vehicles owned or leased
by the organisation

Diesel used for road vehicles owned or leased
by the organisation

Solar Energy Production

������������������

������������������������

��������������������

��������������������������

������������������

������������������������

132.17

�����������������¬�L�I�T�R�E�S

240,176.72 litres

���������������¬�L�I�T�R�E�S

���������������������������¬�M�¬��

�������������¬�K�7�H

Purchased Electricity

2024 (volume) 2024 (MJ)

Emission Indicators 2024 (tCO 2 e)

Scope 1

Scope 2

��������������

767
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Continuous ef for ts are being made to lower emissions 
�T�H�R�O�U�G�H�¬�P�R�A�C�T�I�C�A�L�¬�M�E�A�S�U�R�E�S�¬�S�U�C�H�¬�A�S�¬�R�E�D�U�C�I�N�G�¬�G�A�S�¬�m�A�R�I�N�G���¬
integrating renewables, reducing energy consumption, 
�A�D�O�P�T�I�N�G�¬�M�O�R�E�¬�E�F�l�C�I�E�N�T�¬�T�E�C�H�N�O�L�O�G�I�E�S���¬�A�N�D�¬�E�N�C�O�U�R�A�G�I�N�G�¬
responsible practices across operations. Energy use is 
closely monitored to identify areas where consumption can 
be minimised without compromising performance. Regular 
assessments help ensure that opportunities are acted upon, 
while awareness among employees remains a focus point in 
maintaining momentum. These actions contribute to broader
environmental goals and align with the sustainability 
ambitions outlined in the Oman Vision 2040.



Air Emissions
�'�2�)�¬�����
���	���¬���������
���	

Air quality management is a key environmental priority, addressed through the deployment of  advanced 
monitoring and control technologies. Real-time data is captured using Automated Ambient Air Quality 
Monitoring Systems (AAQMS) and Continuous Emission Monitoring Systems (CEMS) installed at our power 
�P�L�A�N�T���¬�4�H�E�S�E�¬�A�R�E�¬�C�O�M�P�L�E�M�E�N�T�E�D�¬�B�Y�¬�E�M�I�S�S�I�O�N�¬�C�O�N�T�R�O�L�¬�T�E�C�H�N�O�L�O�G�I�E�S���¬�S�U�C�H�¬�A�S�¬�l�L�T�E�R�S�¬�A�N�D�¬�S�C�R�U�B�B�E�R�S���¬�T�O�¬
minimise pollutant emissions.

Collected data is thoroughly analysed to ensure compliance with environmental regulations, with regular 
reporting to regulators and stakeholders to support transparency and continuous improvement. Air quality 
is continuously monitored, with all data submitted for regulatory review. Any abnormal readings are 
�P�R�O�M�P�T�L�Y�¬�I�N�V�E�S�T�I�G�A�T�E�D�¬�A�N�D�¬�R�E�S�O�L�V�E�D���¬�R�E�m�E�C�T�I�N�G�¬�O�U�R�¬�P�R�O�A�C�T�I�V�E�¬�C�O�M�M�I�T�M�E�N�T�¬�T�O�¬�P�R�O�T�E�C�T�I�N�G�¬�A�I�R�¬�Q�U�A�L�I�T�Y�¬�A�N�D�¬
maintaining environmental integrity.
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Climate Adaptation, Resilience & Transition Block 5 facilities
are ISO 14001 (Environmental Management)
�D�F�S�U�J�m�F�E��

�'�2�)�¬�����
���	���¬�����
�����	���¬���������
���	���¬���������
���	

At Daleel, we are actively facilitating the transition to a low-carbon economy by equipping our 
employees with skills in emerging energy technologies, engaging with local communities, investing in 
renewable energy, suppor ting impacted workers through retraining programs, minimizing our 
environmental footprint, and advocating for equitable transition policies.

Climate change and environmental sustainability have been at the core of  the company’s long-term 
�S�T�R�A�T�E�G�Y�¬�A�N�D�¬�O�P�E�R�A�T�I�O�N�A�L�¬�D�E�C�I�S�I�O�N�
�M�A�K�I�N�G���¬�5�N�D�E�R�¬�T�H�E�¬�L�E�A�D�E�R�S�H�I�P�¬�O�F �¬�T�H�E�¬�"�O�A�R�D���¬�$�A�L�E�E�L�¬�B�E�C�A�M�E�¬�T�H�E�¬�l�R�S�T�¬
�O�I�L�¬�A�N�D�¬�G�A�S�¬�O�P�E�R�A�T�O�R�¬�I�N�¬�/�M�A�N�¬�T�O�¬�A�C�H�I�E�V�E�¬�:�E�R�O�¬�2�O�U�T�I�N�E�¬�&�L�A�R�I�N�G�¬�I�N�¬����������

In line with this, the Board also steered the initiation of  ESG reporting, reinforcing our commitment to 
transparency and responsible business practices. Several high-impact, emissions-reduction initiatives 
have also been approved by the Board, including:

�4�H�E�S�E�¬�S�T�R�A�T�E�G�I�C�¬�A�C�T�I�O�N�S�¬�R�E�m�E�C�T�¬�T�H�E�¬�"�O�A�R�D���S�¬�P�R�O�A�C�T�I�V�E�¬�R�O�L�E�¬�I�N�¬�D�R�I�V�I�N�G�¬�%�3�'�¬�P�E�R�F�O�R�M�A�N�C�E�¬�A�N�D�¬�A�L�I�G�N�I�N�G�¬
Daleel with both national priorities and international standards.

Management of  climate-related impacts is embedded in the performance evaluation and compensation 
systems for our senior leadership and governance bodies. Environmental key performance indicators 
���+�0�)�S�	���¬�S�U�C�H�¬�A�S�¬�'�(�'�¬�R�E�D�U�C�T�I�O�N���¬�A�R�E�¬�I�N�T�E�G�R�A�T�E�D�¬�I�N�T�O�¬�T�H�E�¬�C�O�M�P�A�N�Y���S�¬�S�C�O�R�E�C�A�R�D�¬�A�N�D�¬�D�I�R�E�C�T�L�Y�¬�I�N�m�U�E�N�C�E�¬
incentives and bonus structures. This ensures leadership accountability in advancing sustainability 
initiatives and strengthens the governance framework for achieving environmental goals.

Climate Change Risks and Opportunities
At Daleel, managing climate change risks and opportunities is embedded 
across various organisational levels to ensure a comprehensive response.

From an environmental standpoint, climate change considerations are 
embedded in environmental management practices to minimise impacts 
�A�N�D�¬�E�N�S�U�R�E�¬�R�E�G�U�L�A�T�O�R�Y�¬�C�O�M�P�L�I�A�N�C�E���¬�/�N�¬�T�H�E�¬�l�N�A�N�C�I�A�L�¬�S�I�D�E���¬�C�L�I�M�A�T�E�
�R�E�L�A�T�E�D�¬
�R�I�S�K�S�¬�A�R�E�¬�E�V�A�L�U�A�T�E�D�¬�A�N�D�¬�I�N�T�E�G�R�A�T�E�D�¬�I�N�T�O�¬�l�N�A�N�C�I�A�L�¬�P�L�A�N�N�I�N�G�¬�A�N�D�¬�R�I�S�K�¬
management to address potential exposures. This cross-functional 
approach enables a systematic response to climate change, enhancing 
both resilience and long-term sustainability.

Strategic level: Climate change risks and opportunities
are integrated into the business risk register and business
continuity planning to maintain resilience and adaptability.

Operational level: Climate change risks are addressed through
emergency response management to prepare for potential
disruptions such as severe weather events.

  Deployment of  an Additional Spare Compressor

  Study of  a large-scale grid connected Solar Power Project to lower the
  company’s carbon footprint

  Implementation of  measures to limit diesel usage strictly to emergency
  situations, thereby minimising CO 2 emissions
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�7�E�¬�H�A�V�E�¬�I�D�E�N�T�I�l�E�D�¬�A�¬�R�A�N�G�E�¬�O�F �¬�C�L�I�M�A�T�E�
�R�E�L�A�T�E�D�¬�R�I�S�K�S�¬�W�I�T�H�¬�T�H�E�¬�P�O�T�E�N�T�I�A�L�¬�T�O�¬�D�I�S�R�U�P�T�¬�O�U�R�¬
operations and compromise long-term sustainability. These risks underscore the 
critical importance of  implementing comprehensive climate strategies to mitigate 
risks, ensure operational continuity, and protect the company’s reputation. The key 
�R�I�S�K�S�¬�I�D�E�N�T�I�l�E�D�¬�I�N�C�L�U�D�E��

The company is preparing to integrate climate change-related scenarios into the 
�U�P�C�O�M�I�N�G�¬�%�N�V�I�R�O�N�M�E�N�T�A�L�¬�)�M�P�A�C�T�¬�!�S�S�E�S�S�M�E�N�T�¬���%�)�!�	�¬�F�O�R�¬�T�H�E�¬�$�A�L�E�E�L�¬�l�E�L�D���¬�4�H�I�S�¬�W�I�L�L�¬
encompass:

These scenario-based analyses will enhance the company’s ability to anticipate, 
prepare for, and effectively manage both climate-related risks and emerging 
opportunities, supporting resilient and sustainable operations in the long term.

Daleel has also taken a proactive approach by implementing key initiatives, most 
�N�O�T�A�B�L�Y���¬�T�H�E�¬�E�L�I�M�I�N�A�T�I�O�N�¬�O�F �¬�R�O�U�T�I�N�E�¬�m�A�R�I�N�G�¬�I�N�¬����������

Physical risk scenarios:
Assess the potential impacts of
extreme weather events and
gradual climate shifts on operations.Transition risk scenarios:

Evaluate risks related to
changing climate policies,
regulations, and market
conditions.

Opportunity scenarios:
Explore potential gains from
investments in renewable energy,
�E�N�E�R�G�Y�¬�E�F�l�C�I�E�N�C�Y���¬�A�N�D�¬�G�R�E�E�N
technologies.

Operational disruptions
from extreme weather events

impacting production
and safety.

Regulatory risks arising from
stricter environmental laws

leading to higher compliance
costs.

Supply chain vulnerabilities
causing delays and increased

costs.

Reputational damage if  climate
risks are not adequately

addressed.

Financial impacts such as
rising insurance premiums

and potential asset
devaluation.
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Reducing Emissions
As part of  the Oil and Gas Net Zero Group, Daleel contributes technical insight s and 
expertise, helping to shape realistic and effective strategies for reducing emissions within 
the sector.

�)�N�¬�����������¬�$�A�L�E�E�L�¬�R�E�D�U�C�E�D�¬�����������¬�T�#�/2 e due to the commissioning of  the Daleel-PDO 
�E�L�E�C�T�R�I�C�A�L�¬�I�N�T�E�R�C�O�N�N�E�C�T�I�O�N���¬�4�H�I�S�¬�H�E�L�P�E�D�¬�I�N�¬�T�H�E�¬�E�F�l�C�I�E�N�T�¬�O�P�E�R�A�T�I�O�N�¬�O�F �¬�T�H�E�¬�P�O�W�E�R�¬�P�L�A�N�T�¬�A�N�D�¬
reduced emissions. Additionally, the company also has several initiatives that are aimed at 
reducing emissions:

In 2024, we initiated the installation of  an additional gas compressor to help manage 
�N�O�N�
�R�O�U�T�I�N�E�¬�G�A�S�¬�m�A�R�I�N�G���¬�W�I�T�H�¬�C�O�M�M�I�S�S�I�O�N�I�N�G�¬�S�C�H�E�D�U�L�E�D�¬�F�O�R�¬�����������¬�2�E�G�A�R�D�I�N�G�¬�V�E�N�T�I�N�G���¬�N�E�A�R�L�Y�¬
all producer wells are connected to the pipeline network from the outset, thereby 
�P�R�E�V�E�N�T�I�N�G�¬�A�T�M�O�S�P�H�E�R�I�C�¬�V�E�N�T�I�N�G�¬�D�U�R�I�N�G�¬�E�A�R�L�Y�¬�P�R�O�D�U�C�T�I�O�N�¬�P�H�A�S�E�S�¬���E���G�����¬�F�R�O�M�¬�m�O�W�B�A�C�K�¬
tanks). Since venting is generally not permitted by the Ministry of  Energy and Minerals 
(MEM), Daleel secures a waiver for any wells requiring connection to early production 
facilities.

�4�H�R�O�U�G�H�¬�O�U�R�¬�E�N�G�A�G�E�M�E�N�T�¬�A�N�D�¬�C�O�L�L�A�B�O�R�A�T�I�O�N�¬�W�I�T�H�¬�T�H�E�¬�G�O�V�E�R�N�M�E�N�T���¬�W�E�¬�R�E�A�F�l�R�M�¬�O�U�R�¬
commitment to supporting the development of  effective climate policies and contributing 
to Oman’s transition towards sustainability and net zero emissions. This collaborative 
approach not only ensures our corporate strategy is aligned with public policy but also 
strengthens the overall impact of  climate action within the sector.

In 2024,
Daleel invested OMR 31,723 towards the integration
of renewable energy and generated 27,000 kWh of
�F�O�F�S�H�Z���U�I�S�P�V�H�I���S�F�O�F�X�B�C�M�F���F�O�F�S�H�Z��

�¬�¬�%�X�P�L�O�R�E�D�¬�O�P�T�I�O�N�S�¬�F�O�R�¬�E�N�E�R�G�Y�¬�M�A�N�A�G�E�M�E�N�T�¬�T�O�¬�I�M�P�R�O�V�E�¬�E�F�l�C�I�E�N�C�Y�¬�A�N�D�¬�R�E�D�U�C�E
  energy consumption, thereby lowering associated emissions.

�¬�¬�!�C�H�I�E�V�E�D�¬�Z�E�R�O�¬�R�O�U�T�I�N�E�¬�m�A�R�I�N�G���¬�D�E�M�O�N�S�T�R�A�T�I�N�G�¬�I�T�S�¬�C�O�M�M�I�T�M�E�N�T�¬�T�O�¬�M�I�N�I�M�I�S�I�N�G
  emissions and environmental impact.

  Restricted diesel use to emergency backup only.

�¬�¬�#�O�N�N�E�C�T�E�D�¬�S�O�M�E�¬�C�O�N�T�R�A�C�T�O�R�S�g�¬�C�A�M�P�S�¬�A�N�D�¬�W�O�R�K�S�H�O�P�S�¬�T�O�¬�T�H�E�¬�G�R�I�D�¬�T�O�¬�A�V�O�I�D�¬�U�S�I�N�G
  diesel generators for their camps.

�¬�¬�5�T�I�L�I�S�A�T�I�O�N�¬�O�F �¬�S�O�L�A�R�¬�P�A�N�E�L�S�¬�I�N�¬�P�A�R�K�I�N�G�¬�A�R�E�A�¬�A�N�D�¬�N�E�W�¬�O�F�l�C�E�S��
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Biodiversity
�'�2�)�¬�����
���	���¬���������
���	

Although our products, primarily crude oil, natural gas and LPG, have limited direct biodiversity 
impacts during sale, use, or disposal, we ensure that environmental risks are minimised 
through robust operational controls and adherence to high environmental standards.

�7�E�¬�R�E�C�O�G�N�I�S�E�¬�B�I�O�D�I�V�E�R�S�I�T�Y�¬�A�S�¬�A�¬�V�I�T�A�L�¬�C�O�M�P�O�N�E�N�T�¬�O�F �¬�S�U�S�T�A�I�N�A�B�I�L�I�T�Y�¬�A�N�D�¬�H�A�V�E�¬�E�M�B�E�D�D�E�D�¬�I�T�S�¬
management across our operations. Despite not operating within designated sensitive or 
protected areas, we remain committed to protecting local ecosystems and maintaining 
ecological integrity.

Our approach to  biodiversity is guided by our HSE policy, 
which integrates biodiversity protection into our core 
�C�V�T�J�O�F�T�T���Q�S�B�D�U�J�D�F�T��

�7�E�¬�A�P�P�L�Y�¬�T�H�E�¬�M�I�T�I�G�A�T�I�O�N�¬�H�I�E�R�A�R�C�H�Y�¬�O�F �¬�A�V�O�I�D���¬�M�I�N�I�M�I�S�E���¬�R�E�S�T�O�R�E���¬�A�N�D�¬�O�F�F�S�E�T�¬�T�H�R�O�U�G�H�O�U�T�¬�T�H�E�¬�P�R�O�J�E�C�T�¬
lifecycle, from planning and development to decommissioning. This ensures biodiversity risks 
�A�R�E�¬�S�Y�S�T�E�M�A�T�I�C�A�L�L�Y�¬�I�D�E�N�T�I�l�E�D���¬�A�S�S�E�S�S�E�D���¬�A�N�D�¬�A�D�D�R�E�S�S�E�D��

At Daleel, EIAs are conducted prior to the commencement of  new projects, where we evaluate 
sensitive habitats and key species to determine potential impacts. Even in non-sensitive areas, 
we implement biodiversity-friendly operational practices, including the restoration of  disturbed 
areas and ongoing adaptive monitoring of  species and habitat conditions. These measures 
help preserve biodiversity in and around our operational zones.

To suppor t long-term ecological stewardship, we collaborate with local authorities, 
environmental agencies, and community organisations. As part of  our continuous improvement, 
we plan to review and update our biodiversity studies as part of  the upcoming EIA for the 
�$�A�L�E�E�L�¬�l�E�L�D���¬�4�H�I�S�¬�W�I�L�L�¬�E�N�A�B�L�E�¬�U�S�¬�T�O�¬�B�E�T�T�E�R�¬�U�N�D�E�R�S�T�A�N�D�¬�E�V�O�L�V�I�N�G�¬�B�I�O�D�I�V�E�R�S�I�T�Y�¬�R�I�S�K�S�¬�A�N�D�¬�I�N�F�O�R�M�¬
future mitigation or offset strategies in line with the mitigation hierarchy.

Biodiversity considerations also extend to our supply chain, where we set clear  
�E�N�V�I�R�O�N�M�E�N�T�A�L�¬�P�E�R�F�O�R�M�A�N�C�E�¬�E�X�P�E�C�T�A�T�I�O�N�S�¬�F�O�R�¬�S�U�P�P�L�I�E�R�S���¬�7�E�¬�C�O�N�D�U�C�T�¬�R�E�G�U�L�A�R�¬�R�I�S�K�¬
assessments and audits, promote best practices, and work closely with suppliers to 
ensure their activities align with our environmental goals and minimise ecological impacts.

Through this proactive and integrated approach, we demonstrate our commitment to 
biodiversity conservation, helping to ensure that our operations support both sustainable 
development and the protection of  natural ecosystems.
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Partnerships with government agencies and licensed waste contractors are critical to our waste 
management. These par tnerships help to ensure all disposal methods meet legal and 
environmental requirements.

�7�E�¬�A�L�S�O�¬�S�U�P�P�O�R�T�¬�L�O�C�A�L�¬�C�O�M�M�U�N�I�T�Y�¬�I�N�I�T�I�A�T�I�V�E�S�¬�T�H�A�T�¬�P�R�O�M�O�T�E�¬�E�N�V�I�R�O�N�M�E�N�T�A�L�¬�A�W�A�R�E�N�E�S�S�¬�A�N�D�¬
sustainability. Daleel Petroleum LLC manages various types of  inputs and outputs, and by 
carefully managing them, Daleel ensures responsible and sustainable operations throughout its 
supply chain.

Through this comprehensive and proactive approach, we maintain full compliance 
with waste regulations while driving continuous improvement in waste management 
�A�C�R�O�S�S�¬�A�L�L�¬�A�R�E�A�S�¬�O�F �¬�O�U�R�¬�O�P�E�R�A�T�I�O�N�S���¬�4�H�E�S�E�¬�E�F�F�O�R�T�S�¬�R�E�m�E�C�T�¬�O�U�R�¬�L�O�N�G�
�T�E�R�M�¬�C�O�M�M�I�T�M�E�N�T�¬�T�O�¬
environmental stewardship and sustainable resource use.

Inputs

Outputs

Lab ChemicalsLubricant Oil

Production
Fluid Leaks Vehicle Tires

Domestic Waste

Sewage

Medical Waste

Empty Chemical
Drums

Used Batteries

Oil and
Chemical-Contaminated
Soil
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�!�T�¬�$�A�L�E�E�L���¬�R�E�S�P�O�N�S�I�B�L�E�¬�W�A�T�E�R�¬�A�N�D�¬�E�F�m�U�E�N�T�¬�M�A�N�A�G�E�M�E�N�T�¬�I�S�¬�O�N�E�¬�O�F �¬�T�H�E�¬�K�E�Y�¬�A�S�P�E�C�T�S�¬�T�O�¬
environmental protection, pollution prevention, and operational sustainability. By 
minimising water-related risks and ensuring regulatory compliance, we also 
�I�M�P�R�O�V�E�¬�T�H�E�¬�E�F�l�C�I�E�N�C�Y�¬�A�N�D�¬�R�E�S�I�L�I�E�N�C�E�¬�O�F �¬�O�U�R�¬�O�P�E�R�A�T�I�O�N�S��

�7�E�¬�H�A�V�E�¬�T�A�K�E�N�¬�P�R�O�A�C�T�I�V�E�¬�S�T�E�P�S�¬�T�O�¬�R�E�D�U�C�E�¬�O�U�R�¬�R�E�L�I�A�N�C�E�¬�O�N�¬�F�R�E�S�H�W�A�T�E�R�¬�F�O�R�¬�O�P�E�R�A�T�I�O�N�A�L�¬
needs. One of  our key initiatives was the construction of  a pipeline spanning over 
�����¬�K�I�L�O�M�E�T�R�E�S�¬�T�O�¬�R�E�C�E�I�V�E�¬�P�R�O�D�U�C�E�D�¬�W�A�T�E�R�¬�F�R�O�M�¬�T�H�E�¬�0�$�/�¬�9�I�B�
�,�E�K�¬�P�I�P�E�L�I�N�E���¬�4�H�I�S�¬
�S�T�R�A�T�E�G�I�C�¬�I�N�V�E�S�T�M�E�N�T�¬�S�I�G�N�I�l�C�A�N�T�L�Y�¬�R�E�D�U�C�E�S�¬�O�U�R�¬�N�E�E�D�¬�F�O�R�¬�F�R�E�S�H�W�A�T�E�R�¬�F�O�R�¬�I�N�J�E�C�T�I�O�N�¬
purposes.

�0�R�O�D�U�C�E�D�¬�W�A�T�E�R�¬�P�L�A�Y�S�¬�A�¬�V�I�T�A�L�¬�R�O�L�E�¬�I�N�¬�O�U�R�¬�E�N�H�A�N�C�E�D�¬�O�I�L�¬�R�E�C�O�V�E�R�Y�¬�E�F�F�O�R�T�S���¬�7�E�¬�R�E�I�N�J�E�C�T�¬�I�T�¬
back into reservoirs, helping to maintain pressure and optimise extraction 
�E�F�l�C�I�E�N�C�Y���¬�)�N�¬�T�H�E�¬�I�N�S�T�A�N�C�E�¬�O�F �¬�L�I�M�I�T�E�D�¬�A�V�A�I�L�A�B�I�L�I�T�Y�¬�O�F �¬�P�R�O�D�U�C�E�D�¬�W�A�T�E�R���¬�W�A�T�E�R�¬�F�R�O�M�¬�T�H�E�¬
�0�$�/�¬�9�I�B�
�,�E�K�¬�P�I�P�E�L�I�N�E�¬�I�S�¬�U�S�E�D�¬�A�S�¬�A�¬�M�A�K�E�
�U�P�¬�S�O�U�R�C�E��

�!�Q�U�I�F�E�R�¬�W�A�T�E�R�¬�I�S�¬�U�S�E�D�¬�T�O�¬�S�U�P�P�O�R�T�¬�E�S�S�E�N�T�I�A�L�¬�A�C�T�I�V�I�T�I�E�S�¬�S�U�C�H�¬�A�S�¬�C�A�M�P�¬�A�N�D�¬�O�F�l�C�E�¬
needs, as well as rig and hoist operations.

�7�E�¬�T�A�K�E�¬�A�¬�S�T�R�U�C�T�U�R�E�D�¬�A�N�D�¬�S�C�I�E�N�C�E�
�B�A�S�E�D�¬�A�P�P�R�O�A�C�H�¬�T�O�¬�I�D�E�N�T�I�F�Y�I�N�G�¬�A�N�D�¬�M�A�N�A�G�I�N�G�¬
water-related impacts. This includes continuous monitoring, sampling, and 
�R�E�P�O�R�T�I�N�G�¬�A�C�R�O�S�S�¬�A�L�L�¬�O�P�E�R�A�T�I�O�N�A�L�¬�A�R�E�A�S���¬�7�E�¬�R�E�G�U�L�A�R�L�Y�¬�A�S�S�E�S�S�¬�T�H�E�¬�W�A�T�E�R�¬�S�O�U�R�C�E�S�¬�W�E�¬
rely on, reviewing them based on regulatory requirements and environmental 
sensitivity.

�8�F���N�P�O�J�U�P�S���X�B�U�F�S���M�F�W�F�M�T�
���n�P�X���S�B�U�F�T�
���B�O�E��
contamination risks, and analyse collected samples 
�U�P���F�O�T�V�S�F���D�P�N�Q�M�J�B�O�D�F���B�O�E���S�F�T�Q�P�O�T�J�C�M�F���V�T�F��

�$�A�L�E�E�L���S�¬�W�A�T�E�R�¬�S�T�E�W�A�R�D�S�H�I�P�¬�E�X�T�E�N�D�S�¬�B�E�Y�O�N�D�¬�O�P�E�R�A�T�I�O�N�A�L�¬�C�O�N�T�R�O�L�S���¬�7�E�¬�I�M�P�L�E�M�E�N�T�¬
robust treatment and conservation measures, work collaboratively with local 
communities and regulatory authorities, and engage our suppliers to adopt best 
practices. These collective efforts help us to manage our environmental footprint 
while supporting the country’s water security.

Produced water is not discharged to the surface, it is reinjected into oil
reservoirs. In case of  operational emergencies, a portion of  the produced
water may be directed to evaporation pits, which are lined to prevent
contamination of  the ground.

Water Source Indicator

�5�T�I�L�I�T�Y�¬�7�A�T�E�R�¬�7�I�T�H�D�R�A�W�A�L

�'�R�O�U�N�D�¬�7�A�T�E�R�¬�7�I�T�H�D�R�A�W�A�L

�3�U�R�F�A�C�E�¬�7�A�T�E�R�¬�#�O�N�S�U�M�P�T�I�O�N

Total

������������

��������������

��������������

1,460,170

2024 (m3 )
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Our Management Approach

The health, safety, and well-being of  our employees and the communities 
where we operate are of  paramount impor tance to us. At Daleel, we 
recognise that ensuring safe and resilient operations is not only a business 
imperative but also a moral responsibility. Our approach to safeguarding 
people and communities is rooted in risk management, continuous 
improvement, and meaningful stakeholder engagement.

Our people are the foundation of  our long-term success. Our em ployment 
practices are guided by international labour standards, national regu lations, 
and our internal policies, with a focus on providing meaningful work, 
�C�O�M�P�E�T�I�T�I�V�E�¬�B�E�N�E�l�T�S���¬�A�N�D�¬�C�O�N�T�I�N�U�O�U�S�¬�L�E�A�R�N�I�N�G�¬�O�P�P�O�R�T�U�N�I�T�I�E�S��

From recruitment and onboarding to training, career progression, and 
employee well-being, we ensure that our approach is designed to meet the 
needs of  our workforce and maintain long-term engagement. Fostering a 
positive and respectful workplace culture is imperative to us, and this is 
guided by a comprehensive set of  policies.

Our Business Code of  Conduct serves as a foundational document, 
encompassing key policies such as our Sexual Harassment Policy to ensure a 
safe and inclusive

In 2024, ���%�B�M�F�F�M���I�B�E�����������������P�G���G�F�N�B�M�F
�F�N�Q�M�P�Z�F�F�T���B�U���U�I�F���D�P�N�Q�B�O�Z��

�/�U�R�¬�E�M�P�L�O�Y�M�E�N�T�¬�P�R�A�C�T�I�C�E�S�¬�A�R�E�¬�T�H�E�¬�F�O�U�N�D�A�T�I�O�N�¬�F�O�R�¬�B�U�I�L�D�I�N�G�¬�A�¬�R�E�S�I�L�I�E�N�T�¬�A�N�D�¬�C�A�P�A�B�L�E�¬�T�E�A�M���¬�7�E�¬�P�R�O�V�I�D�E�¬
�O�U�R�¬�F�U�L�L�
�T�I�M�E�¬�E�M�P�L�O�Y�E�E�S�¬�W�I�T�H�¬�A�¬�C�O�M�P�R�E�H�E�N�S�I�V�E�¬�R�A�N�G�E�¬�O�F �¬�B�E�N�E�l�T�S���¬�I�N�C�L�U�D�I�N�G�¬�M�E�D�I�C�A�L�¬�A�N�D�¬�L�I�F�E�¬�I�N�S�U�R�A�N�C�E���¬
housing loan support, paternity and maternity
�L�E�A�V�E���¬�A�N�D�¬�E�D�U�C�A�T�I�O�N�¬�A�S�S�I�S�T�A�N�C�E���¬�4�H�E�S�E�¬�B�E�N�E�l�T�S�¬�R�E�m�E�C�T�¬�O�U�R�¬�C�O�M�M�I�T�M�E�N�T�¬�T�O�¬�E�M�P�L�O�Y�E�E�¬�W�E�L�L�
�B�E�I�N�G�¬�A�N�D�¬
�L�O�N�G�
�T�E�R�M�¬�D�E�V�E�L�O�P�M�E�N�T���¬�7�E�¬�W�I�L�L�¬�C�O�N�T�I�N�U�E�¬�T�O�¬�I�N�V�E�S�T�¬�I�N�¬�O�U�R�¬�P�E�O�P�L�E�¬�A�N�D�¬�E�N�S�U�R�E�¬�T�H�A�T�¬�T�H�E�Y�¬�R�E�M�A�I�N�¬
supported, skilled, and prepared to meet evolving market needs and expectations.

�'�2�)�¬�����
���	

Employment Practices
�'�2�)�¬�����
���	���¬�����
���	���¬���������
���	���¬���������
���	���¬���������
���	���¬���������
���	���¬���������
���	

Male Employees

Female Employees

Total Employees

542

78

620

Our 2024 Workforce -
Full time & Permanent

Senior Management

Middle Management

Staff Category

21

47

552
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Hiring New Talents & Employee Turnover

New Hires
in 2024

Total
Employees 15

50 and above       ����

Age Breakdown of
New Hires in 2024

30-50 Years ������

At Daleel, our commitment to responsible employment practices and human rights
extends throughout our supply chain. Key requirements are integrated into our 
terms and conditions, ensuring suppliers fully comply with applicable laws and 
regulations, including Omani labour and employment laws.

�7�E�¬�S�Y�S�T�E�M�A�T�I�C�A�L�L�Y�¬�M�A�N�A�G�E�¬�P�R�O�C�U�R�E�M�E�N�T�¬�R�I�S�K�S�¬�T�H�R�O�U�G�H�¬�O�U�R�¬�@�+�E�Y�¬�2�I�S�K�S�¬�I�N�¬�T�H�E�¬
�0�R�O�C�U�R�E�M�E�N�T�¬�0�R�O�C�E�S�S���¬�T�E�M�P�L�A�T�E���¬�E�V�A�L�U�A�T�I�N�G�¬�P�O�T�E�N�T�I�A�L�¬�I�M�P�A�C�T�S�¬�O�N�¬�E�F�l�C�I�E�N�C�Y���¬�Q�U�A�L�I�T�Y���¬
safety, and contractor personnel. Supplier performance is monitored using tools 
such as the Master Tender Plan System, departmental scorecards, SMART goals, 
and the Adaa System, with regular performance reviews to ensure consistent 
adherence to standards.

The company promotes local economic development through In-Country Value 
���)�#�6�	�¬�I�N�I�T�I�A�T�I�V�E�S���¬�S�T�A�R �T�I�N�G�¬�A�T�¬�T�H�E�¬�T�E�N�D�E�R�¬�S�T�R�A�T�E�G�Y�¬�S�T�A�G�E�¬�A�N�D�¬�I�N�C�L�U�D�I�N�G�¬�A�¬�����¬
preference in commercial evaluation. Suppliers are further assessed by the QHSE 
Department to ensure compliance with QHSSE criteria, legal requirements, and 
ethical employment practices, ensuring a responsible, transpare nt, and locally 
supportive supply chain.

At Daleel, we understand the impor tance of  hiring the new talent to drive 
innovation and to support our long-term strategic goals. Our recruitment processes 
are designed to be transparent and inclusive, ensuring equal opportunities for all 
�C�A�N�D�I�D�A�T�E�S���¬�7�E�¬�R�E�M�A�I�N�¬�C�O�M�M�I�T�T�E�D�¬�T�O�¬�A�T�T�R�A�C�T�I�N�G�¬�T�O�P�¬�T�A�L�E�N�T�¬�W�H�O�¬�A�R�E�¬�A�L�I�G�N�E�D�¬�W�I�T�H�¬�O�U�R�¬
mission and have potential to maintain our operational excellence whilst 
contributing to the company’s success.

Female
Employees

12

3

Male
Employees

29

Responsible Supply Chain
Management



In 2024,  Daleel hired 15 new employees, consisting
�P�G�����������N�B�M�F���B�O�E�����������G�F�N�B�M�F���F�N�Q�M�P�Z�F�F�T��

Parental Leave

In 2024, our new hires represented a balanced mix of  early-career and 
�E�X�P�E�R�I�E�N�C�E�D�¬�P�R�O�F�E�S�S�I�O�N�A�L�S���¬�.�E�W�¬�E�M�P�L�O�Y�E�E�S�¬�A�G�E�D�¬�B�E�T�W�E�E�N�¬�����¬�A�N�D�¬�����¬�Y�E�A�R�S�¬�B�R�I�N�G�¬
with them valuable industry knowledge and practical experience. Meanwhile, our 
�N�E�W�¬�H�I�R�E�S�¬�A�G�E�D�¬�B�E�L�O�W�¬�����¬�H�I�G�H�L�I�G�H�T�¬�O�U�R�¬�C�O�M�M�I�T�M�E�N�T�¬�T�O�¬�N�U�R�T�U�R�I�N�G�¬�Y�O�U�N�G�¬�T�A�L�E�N�T�¬�A�N�D�¬
fresh perspectives, while building a future-ready workforce.

�$�A�L�E�E�L�¬�R�E�C�O�R�D�E�D�¬�A�N�¬�E�M�P�L�O�Y�E�E�¬�T�U�R�N�O�V�E�R�¬�R�A�T�E�¬�O�F �¬���������¬�I�N�¬�����������¬�I�N�D�I�C�A�T�I�N�G�¬�A�¬�H�I�G�H�¬�L�E�V�E�L�¬
of  employee retention and overall job satisfaction. This low turnover rate also 
�R�E�m�E�C�T�S�¬�T�H�E�¬�E�F�F�E�C�T�I�V�E�N�E�S�S�¬�O�F �¬�O�U�R�¬�E�M�P�L�O�Y�E�E�¬�E�N�G�A�G�E�M�E�N�T�¬�I�N�I�T�I�A�T�I�V�E�S���¬�S�U�P�P�O�R�T�I�V�E�¬�W�O�R�K�¬
environment, and commitment to professional growth and well-being.

Ensuring that our employees are supported through major life events is not only 
essential to their well-being but also contributes to the long-term success of  the 
company. Parental leave is a critical component in helping our team members 
balance their personal responsibilities with professional commitments.

�/�U�R�¬�P�A�R�E�N�T�A�L�¬�L�E�A�V�E�¬�P�O�L�I�C�Y�¬�I�S�¬�D�E�S�I�G�N�E�D�¬�T�O�¬�P�R�O�V�I�D�E�¬�T�I�M�E���¬�m�E�X�I�B�I�L�I�T�Y���¬�A�N�D�¬�P�E�A�C�E�¬�O�F �¬�M�I�N�D�¬
for all new parents and we are committed to fostering a culture where employees 
feel empowered to take the time they need to care for their families.

�4�H�E�¬���������¬�R�E�T�U�R�N�
�T�O�
�W�O�R�K�¬�A�N�D�¬�R�E�T�E�N�T�I�O�N�¬�R�A�T�E�¬�A�M�O�N�G�¬�P�A�R�E�N�T�A�L�¬�L�E�A�V�E�¬�T�A�K�E�R�S�¬�I�S�¬�A�N�¬
indicator of  employee satisfaction and the company’s support. By promoting 
work-life balance and supporting our employees through parenthood, we aim to 
create a workplace that values empathy, equality, and long-term growth, for both 
our people and the company.

In 2024, ���%�B�M�F�F�M���B�D�I�J�F�W�F�E���B�������������S�F�U�V�S�O���U�P���X�P�S�L
and retention rate among employees who took
�Q�B�S�F�O�U�B�M���M�F�B�W�F��

Indicators 2024

Male employees that were entitled to parental leave

Female employees that were entitled to parental leave

Male employees that took parental leave

Female employees that took parental leave

Male employees that returned to work after
parental leave

Female employees that returned to work
after parental leave

542

����

����

��

����

��
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In 2024,  Daleel
provided a total
of 31,976 hours
of training to its
�F�O�U�J�S�F���X�P�S�L�G�P�S�D�F��

Average Training Hours in 2024

Average training
hours per male

employee

Average training
hours per female

employee

Average hours
of  training per

employee

52.38 hours 45.96 hours 51.57 hours

Average Training Hours per Employee Category in 2024

Average training hours for senior
management category

Average training hours for middle
management category

Average hours of  training for staff
category

9.1 hours

19.2 hours

58.1 hours

31

Training our Workforce

�7�E�¬�P�L�A�C�E�¬�S�T�R�O�N�G�¬�E�M�P�H�A�S�I�S�¬�O�N�¬�C�O�N�T�I�N�U�O�U�S�¬�L�E�A�R�N�I�N�G�¬�A�N�D�¬�D�E�V�E�L�O�P�M�E�N�T�¬�T�O�¬�E�N�S�U�R�E�¬�O�U�R�¬
employees are adequately equipped with the skills, knowledge, and capabilities needed to 
thrive in the oil and gas industry. Our training programs are tailored to suppor t both 
professional growth and organisational goals, covering technical skills, leadership 
development, and health & safety. By investing in upskilling, we aim to build a resilient 
�W�O�R�K�F�O�R�C�E�¬�T�H�A�T�¬�D�R�I�V�E�S�¬�I�N�N�O�V�A�T�I�O�N���¬�E�F�l�C�I�E�N�C�Y���¬�A�N�D�¬�L�O�N�G�
�T�E�R�M�¬�S�U�C�C�E�S�S��

Our trainings are governed by the Human Resources (HR) Manual and a few of  the key schemes as 
part of  our training programme are:

�������1�F�S�T�P�O�B�M���%�F�W�F�M�P�Q�N�F�O�U���1�M�B�O��This is developed by the line manager and their employee, using 
�T�H�E�¬�C�O�M�P�E�T�E�N�C�Y�¬�F�R�A�M�E�W�O�R�K�¬�S�P�E�C�I�l�C�¬�T�O�¬�T�H�E�¬�E�M�P�L�O�Y�E�E���S�¬�R�O�L�E���¬�)�T�¬�I�S�¬�B�A�S�E�D�¬�O�N�¬�A�N�¬�A�S�S�E�S�S�M�E�N�T�¬�O�F �¬�T�H�E�¬
employee’s current competency levels compared to the required standards for the job. To address 
�I�D�E�N�T�I�l�E�D�¬�G�A�P�S���¬�A�¬�M�I�X�¬�O�F �¬�F�O�R�M�A�L�¬�T�R�A�I�N�I�N�G�¬�P�R�O�G�R�A�M�S���¬�O�N�
�T�H�E�
�J�O�B�¬�T�R�A�I�N�I�N�G���¬�C�O�A�C�H�I�N�G���¬�A�N�D�¬�S�E�L�F�
�D�I�R�E�C�T�E�D�¬
learning are provided.

�������4�Q�P�O�T�P�S�T�I�J�Q�T���G�P�S���)�J�H�I�F�S���4�U�V�E�J�F�T��Sponsorships for full-time master’s programmes are allocated 
on a priority basis, focusing on areas where the company has a critical need for advanced skills. The 
application and approval process are fully governed by established HR procedures.

�������$�P�O�U�J�O�V�J�O�H���&�E�V�D�B�U�J�P�O���"�T�T�J�T�U�B�O�D�F�� This is allocated based on certain criteria and is conditional 
to the areas of  the business.

�������.�B�O�E�B�U�P�S�Z���5�S�B�J�O�J�O�H��Jobs having Health, Safety & Environment exposure are assigned a certain 
�N�U�M�B�E�R�¬�O�F �¬�M�A�N�D�A�T�O�R�Y�¬�T�R�A�I�N�I�N�G�S�¬�D�E�P�E�N�D�I�N�G�¬�O�N�¬�T�H�E�¬�R�I�S�K�¬�E�X�P�O�S�U�R�E�¬�A�N�D�¬�A�N�Y�¬�S�P�E�C�I�l�C�¬�N�E�E�D�S��

�������0�O���+�P�C���5�S�B�J�O�J�O�H�����.�E�W�¬�P�R�O�F�E�S�S�I�O�N�A�L�¬�L�I�K�E�¬�T�E�C�H�N�I�C�I�A�N�S�¬�U�N�D�E�R�G�O�¬�A�N�¬�O�N�
�J�O�B�¬�T�R�A�I�N�I�N�G�¬�P�E�R�I�O�D�¬�I�N�¬�T�H�E�¬�l�E�L�D�¬
and will be monitored to track their progress.

�������*�O�U�F�S�O�T�I�J�Q���1�S�P�H�S�B�N�N�F�T��This opportunity is offered to university students and recent graduates 
seeking to develop their skills and gain practical experience. Candidates are selected through a formal 
�A�P�P�L�I�C�A�T�I�O�N�¬�P�R�O�C�E�S�S�¬�A�N�D�¬�E�V�A�L�U�A�T�E�D�¬�B�A�S�E�D�¬�O�N�¬�A�¬�P�R�E�D�E�l�N�E�D�¬�S�C�R�E�E�N�I�N�G�¬�C�R�I�T�E�R�I�A���¬�!�D�D�I�T�I�O�N�A�L�L�Y���¬�T�H�E�¬�C�O�M�P�A�N�Y�¬
also accepts ad-hoc trainings, which do need to go through a formal application.




