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Message from MD and DMD

GRI (2-14), (2-22)

For over two decades, Daleel Petroleum’s story has been intertwined with the
progress of Oman. From growing Block 5 production more than tenfold to
becoming a steadfast partner to our communities, our journey has always
been about more than oil—it is about creating lasting, sustainable value for
the Sultanate.

This report details how we have embedded this commitment into the fabric of
our operations, in direct alignment with Oman'’s Vision 2040.

True sustainability is not a standalone initiative; it is a core principle that
guides our environmental stewardship, empowers our people, and
strengthens the communities we serve.

Our environmental performance is a cornerstone of our strategy. We are ‘Dr. Wanc
proud to have eliminated routine gas flaring back in 2023, and in 2024, we are Managing Dire
taking a further step by investing in an additional gas compressor to minimize St :
non-routine flaring.

Furthermore, our strategic project to interconnect with Petroleum
Development Oman’s electrical grid is a game-changer. It enhances our
operational efficiency, fosters growth, reduces our carbon footprint, and paves
the way for future renewable energy integration.

Our people are our greatest asset. With an Omani workforce of 98%, we are not just operating in Oman; we are of Oman. We are committed to nurturing this talent, from recruiting and
developing over 600 employees to opening our doors to train the next generation of university graduates, ensuring a brighter future for them and for our industry.

Our responsibility extends to our communities. Our shareholders dedicate an annual budget to fund initiatives that make a tangible difference—supporting hospitals, schools, and
economic programs for those in need. This is a reflection of our belief that our success must be shared.

Sustainability is a continuous journey. As we look ahead, we will continue to push the boundaries of what is possible—driving decarbonisation, fostering innovation, and creating shared
value. We remain unwavering in our commitment to advancing the environmental, social, and economic wellbeing of Oman for generations to come.

2.-
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About thls Report

(2-2), (2-3), (2-4), (

We, at Daleel Petroleum, are extremely proud to present our inaugural Sustainability Report for the year 2024. This report reflects our commitment to responsible governance,
environmental stewardship, and social influence. This marks an important milestone in our journey towards building a sustainable future for our company, our communities,
and the planet.

To ensure transparency and accountability, we have reported in alignment with GRI's Oil and Gas Standard, UN Sustainable Development Goals (UN SDGs), and International
Petroleum Industry Environmental Conservation Association (IPIECA).

Daleel Petroleum LLC (hereafter referred to as ‘Daleel’ or ‘company’) is a joint venture between Mazoon Petrogas SAOC (Subsidiary of MB
Holding) and Mazoon Petrogas (BVI) Limited (Subsidiary of China National Petroleum Corporation) in the Sultanate of Oman and is engaged
in the extraction of oil and gas.

Daleel has reported with reference to the GRI Standards for the period from January 1, 2024, to December 31, 2024.

The sustainability report covers information of Daleel

A restatement of information is not applicable, as this is our first sustainability report

Monetary value All monetary values mentioned are in Omani Rial (OMR), unless stated otherwise.

External assurance No external assurance was conducted for the report.

Contact point For any queries regarding this sustainability report, please contact us at: Daleel@dapeco.com.om 3 o
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Generated

27,000 kWh

of energy through
renewable energy

Commissioned
electricity grid
connection resulting
in improved
efficiency and

a reduction in CO2
emissions estimated
around

9,000-ton CO, e

2024

ESG Highlights

Provided 31,976

hours of training

to its entire

workforce Recorded
zero fatalities

Rig 3 achieved
14 years free LTI,
Rig 2 achieved
12 years free LTI,
Rig 5 achieved
9 years free LTI
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Publication of
first Sustainability
Report
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About Daleel Petroleum LLC

1), (2-6), (2-28)

Daleel Petroleum LLC is one of Oman’s leading upstream oil and gas
operators, dedicated to developing the nation’s hydrocarbon resources with
an unwavering focus on safety, efficiency, and sustainability.

Headquartered in Muscat, Oman, Daleel operates primarily in Block 5 and
Block 15 within the framework of an Exploration and Production Sharing
Agreement (EPSA) with the Ministry of Energy and Minerals (MEM), on behalf
of the Government of Oman. Daleel also operates Lekhwair Small Fields (LSF)
under a service agreement with Petroleum Development Oman (PDO).

Our journey began in 2002, and today we are recognised among the top four
oil producers in Oman, with daily production reaching over 50,000 barrels of
oil per day. Through the integration of advanced recovery techniques and
innovation, the company continues to maximise asset potential while
minimising environmental impact. Daleel is also proud to operate the
Concession Area of Block 15, expanding our role in Oman’s long-term energy
security.

We are an active member of the Oman Energy Association (OPAL), upholding
industry-wide standards for operational excellence and sustainability.

Our Mission:

To develop oil and gas resources
in Oman safely, efficiently and
responsibly in order to maximise
stakeholder value.

Our Vision:

To maximise the potential of
our assets and pursue new
opportunities while building
on our successful track
record.

Our Values:

Safety, Business Drive,
Operational Excellence and
Empowerment.

Sustainabili
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1ISO 45001 -
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= and Safety (OH&S)
- Management

1ISO 14001 -
Environmental
Management
System
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= Quality Management
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Our Sustainable Foundation

GRI (2-14), (2-17), (2-22), (2-29)

For Daleel, sustainability is at the core of everything we do. Our commitment to
responsible business practices guides our approach to creating long-term value
for our stakeholders and the communities we serve. To ensure our efforts are
impactful and aligned with global best practices, we conducted a comprehensive
double materiality assessment. This approach helped us identify the most critical
environmental, social, and governance (ESG) issues that affect both our business
operations and our stakeholders.

By integrating the insights from this assessment, we developed a clear roadmap
which enables us to address the challenges and opportunities ahead with
transparency and accountability.

Sustainabili
repor
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2024 Double Materiality Assessment

GRI (3-1), (3-2)

Our 2024 double materiality assessment builds upon the foundation established by our
co-shareholder Mazoon Petrogas (SAOC) 2023 double materiality assessment. To
ensure our sustainability priorities are well-rounded and reflective of diverse
perspectives, we engaged a broad spectrum of internal and external stakeholders
through surveys and in-depth interviews.

Materiality Stakeholders

Top Management

Financial Materiality (Internal Stakeholders)
Shareholder

Employees

Customers

Impact Materiality (External Stakeholders) Suppliers
NGOs & Community Partners

Government Entities

Internal stakeholders contributed insights related to financial materiality, while external
stakeholders provided valuable input on impact materiality. This dual approach was
designed to create a thorough assessment that captures both financial and broader
societal impacts.

Sustainabili
repor

The assessment process began with gathering stakeholder perspectives on an initial set
of 22 ESG topics, aligned with the GRI Oil and Gas Sector Standard. After collecting and
analysing these responses, we conducted targeted engagements with key stakeholders,
including our co-shareholder Mazoon Petrogas (BVI), representatives from our finance
department, and a local community representative. These interactions deepened our
understanding of stakeholder viewpoints and helped identify emerging financial and
reputational risks.

Informed by both one-on-one engagements and survey feedback, we refined our focus to
a final list of 13 material ESG topics deemed most relevant to our company’s strategic
priorities and sustainability commitments.

3.4

GHG Emissions

Climate Adaptation, Resilience, & Transition

Air Emissions
Biodiversity

Waste

Water and Effluents

Asset integrity and critical incident management
Closure and Rehabilitation

Occupational health and safety

Employment Practices

Impact Materiality

Anti-corruption

2.0

1.0 1.5 2.0 2.9 3.0 3.9 4.0 4.5

Financial Materiality
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Our Ethical Leadership
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Our Management Approach

GRI (3-3)

Daleel is committed to embedding ethical conduct and integrity at
every level of our operations. Our governance framework ensures
that decision-making is guided by robust policies and effective
oversight mechanisms. The Board of Directors, supported by the
Executive Management, oversees corporate strategy, monitors
compliance, and ensures the highest standards of ethical
behaviour.

The company’s Code of Conduct serves as the foundation of our
conduct, outlining expectations from our employees, contractors,
and partners. The Code outlines our commitment to ethical
business conduct, guiding how we work each day, engage with our
stakeholders, make decisions, and act with integrity. This policy
details several business aspects like people and safety,
safeguarding assets, and anti- corruption, among others.
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Board of Directors

Daleel’'s Board consists of 9 members for Block 5 and 11 members for Block 15, out of which 5 members are appointed by the Government of Oman, and one of the
Government's members is the Chairman. In Block 5, 4 members are appointed by the shareholders, and in Block 15, 6 members are appointed by the shareholders.

Block 5 Board Members Block 15 Board Members

Hamood Al Sawafi JMC Chairman Hamood Al Sawafi JMC Chairman

Sinan Al Barwani Sinan Al Barwani

Nasr Saif Al Wahaibi JMC Government Member Nasr Saif Al Wahaibi JMC Government Member

WGQETEWANELIETY WGETEWANELIETY

Aziza Al Wardi JMC Government Member Aziza Al Wardi JMC Government Member

KingSuk Sen

Wang Zhifeng JMC Private Shareholders Member Wang Zhifeng JMC Private Shareholders Member

Salim Al Busaidi JMC Private Shareholders Member

Chen Jianfei JMC Private Shareholders Member Chen Jianfei JMC Private Shareholders Member

1 Nick Dancer JMC Private Shareholders Member

Sustainabili
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Executive Management

Daleel’s executive management ensures clear lines of accountability and effective decision-making across the company. This structure is led by the Managing Director and
supported by the Deputy Managing Director. The structure encompasses key functional areas, like Operations, Exploration and Development, Finance, People and Support,
QHSSE, Supply Chain Management and Legal. Dedicated senior managers oversee critical functions enabling coordinated oversight, operational efficiency, and alignment
with our strategic objectives.

LSF Manager

I I
: :
Business Planning : : People & Support : .
Senior Manager Finance Director Sr. Manager QHSE Sr. Manager General Council Block-15 Manager

Exploration & Development
Director

Operations Director

Finance &
- Accounting
Sr. Manager

Human Resources
Manager

Production
Sr. Manager

Exploration
Sr. Manager

g HSE Manager

Maintenance &
. Assets Integrity
Sr. Manager

Communication
Manager

Development
Sr. Manager

B Supply Chain

o Head of Security

Sr. Manager

i
i
|
i
|
i
|
|
i
|
|
|
i
|
|
i
|
i
i
|
|
1
|
|
i
|

T T T e e e

IM & T Senior
Manager

Administration
Manager

Engineering
Sr. Manager

Support & Studies
Sr. Manager

Quality & Support
Team Leader

T T L T AT . b e —

T N T - T e T

QHSE Planning
Team Leader

Well Engineering
Sr. Manager

g CSR Manager

11
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ESG Governance

We are currently establishing an ESG Steering Committee to oversee and guide the company’s ESG initiatives. The committee already has established members as specified
below. The Committee is led by the MD, with the membership of directors and senior managers.

The ESG Steering Committee will be responsible for:

1. Strategic ESG Oversight: Addressing ESG matters by developing and implementing initiatives tailored to Daleel's operations.

2. Resource Management: Allocating and managing resources to achieve ESG objectives, whether driven by local requirements or corporate initiatives.
3. Coordination with Leadership: Collaborating with Daleel’s leadership and management teams to ensure resources are available and optimally utilised.
4. Progress Monitoring: Tracking the implementation of ESG initiatives, identifying challenges, and recommending corrective measures.

5. Reporting: Reviewing and endorsing the sustainability report in line with local regulatory requirements.

Dr. Wang Hua — Managing Director Chairman

Dr. Adil Al Busaidi — Principal

Sustainability and New Technology Specialist Committee Coordinator & ESG Champion

Marash Al Kalbani — Operations Member
Director (also serves as Deputy Chairman)

Saleh Al-Jabri- Exploration & Development Director Member
Ali Al Abri — Business Planning Senior Member
Manager

Fadhil Al Bakri — Finance and Accounts Member

Senior Manager

Dawood Al Badaei — QHSSE Senior Manager Member
Mohammed Al Darmaki — P&S Senior Manager Member
Al Waleed Al Mawali — SCM Senior Manager Member

Hamed Al Barashdi- General Counsel Member
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Anti-Corruption

GRI (3-3), (205-1), (205-2), (205-3)

We are firmly committed to preventing bribery and corruption across all our operations
and business relationships. Our approach is guided by a robust governance framework
and an array of policies, including:

.

Code of Conflict of ! Whistleblower

Conduct :Ei_ Interest PD‘IC}' | PU“CF

et

These policies set clear expectations for ethical conduct, transparent decision-making,
and responsible interactions with all stakeholders.

All employees, including governance body members, are made aware of policies
related to bribery and corruption. At the start of each year, employees must declare any
potential conflicts of interest. Declarations are also required at any time throughout the
year should a new conflict arise. The legal department reviews all submissions to
maintain full visibility and manage potential risks.

In 2024,
Daleel recorded
zero cases of corruption.

3 employees to report any suspe:
outlined in our Code of Conduct
all such reports are handled confi

2partment reviews the legal risk
ons. These assessments have cc
1t risk for Daleel and is posed as a
neasures, annual conflict of int
ireness efforts.

Sustainabili
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Managing our
Environmental Impact
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Our Management Approach

GRI (3-3)

At Daleel, we are conscious of the impact that our operations can create on the environment.
We proactively integrate sustainable practices into the core of our business strategy with the
aim of improving our environmental performance. Through regular monitoring and integration
of best practices, we aim to reduce our carbon footprint and contribute positively to the
surroundings and ecosystems where we operate.

Daleel’s Health, Safety, and Environment (HSE) Policy is an integral part of the company’s
approach to environmental stewardship. The policy prioritises the following:

\ 4

Minimising the
environmental
impact of our
operations

Setting standards
and procedures
to protect the
environment

a2\

Controlling
emissions

. Raising awareness }
and training
employees on
. environmental

©

Preventing
pollution

é{-}i

Optimising natural
resource use

Sustainabili
repor

GHG Emissions

GRI (3-3), (302-1), (302-2), (302-3), (305-1), (305-2), (305-3)

Monitoring and managing Greenhouse Gas (GHG) emissions is a key
environmental priority for Daleel. We recognise the critical role we play in
addressing climate change and are committed to minimising our carbon footprint
across all areas of our operations.

Daleel has implemented a range of policies and strategies to ensure the effective
management and reduction of GHG emissions. We are committed to aligning our
practices and strategies with recognised national and international standards and
are actively working towards adopting industry best practices. Our long-term goal
Is to contribute meaningfully to climate action while supporting the national vision
of the country.

As part of our broader climate responsibility, our approach focuses on embedding
emissions reduction into day-to-day operations, with a strong emphasis on
efficiency and long-term sustainability. We are also aligned with the national target
for the oil and gas sector to reduce emissions by 7% (from 2021 baseline) by 2030
and remain committed to supporting its achievement.

415

15~
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Energy Consumption 2024 (volume) 2024 (MJ)

Petrol used for road vehicles owned or leased

Sustainabili
repor

Continuous efforts are being made to lower emissions
through practical measures such as reducing gas flaring,
Integrating renewables, reducing energy consumption,

g TN 1,188.21 litres 41,361.59 adopting more efficient technologies, and encouraging

215 CCIEL el responsible practices across operations. Energy use is
Diesel used for road vehicles owned or leased , closely monitored to identify areas where consumption can
by the organisation 240,176.72 litres 9,2917,240.83 be minimised without compromising performance. Regular
Diesel RSl H 2 assessments help ensure that opportunities are acted upon,
Mg o oAl INGCIIICTY 268,160 litres 10,380,474 while awareness among employees remains a focus point in

generators owned or leased by the organisation maintaining momentum. These actions contribute to broader

environmental goals and align with the sustainability

2,863,664,476 ambitions outlined in the Oman Vision 2040.

Natural gas used by the organisation 72,315,068.11 m 3

Solar Energy Production 27,000 kWh 97,192.22
Purchased Electricity Purchased Electricity 2,985,439.16
Total Energy Intensity (MJ/BOE) 132.17
Scope 1 326,838
Scope 2 67

16



aah b aill | s

"

DALEEL PETROLEUM LLC.

Alr Emissions

GRI (3-3), (416-1)

Air quality management is a key environmental priority, addressed through the deployment of advanced
monitoring and control technologies. Real-time data is captured using Automated Ambient Air Quality
Monitoring Systems (AAQMS) and Continuous Emission Monitoring Systems (CEMS) installed at our power
plant. These are complemented by emission control technologies, such as filters and scrubbers, to
minimise pollutant emissions.

Collected data is thoroughly analysed to ensure compliance with environmental regulations, with regular

reporting to regulators and stakeholders to support transparency and continuous improvement. Air quality
is continuously monitored, with all data submitted for regulatory review. Any abnormal readings are
promptly investigated and resolved, reflecting our proactive commitment to protecting air quality and
maintaining environmental integrity.

Sustainabili
repor
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Climate Adaptation, Resilience & Transition

GRI (3-3), (2-25), (201-2), (305-5)

At Daleel, we are actively facilitating the transition to a low-carbon economy by equipping our
employees with skills in emerging energy technologies, engaging with local communities, investing in
renewable energy, supporting impacted workers through retraining programs, minimizing our
environmental footprint, and advocating for equitable transition policies.

Climate change and environmental sustainability have been at the core of the company’s long-term
strategy and operational decision-making. Under the leadership of the Board, Daleel became the first
oil and gas operator in Oman to achieve Zero Routine Flaring in 2023.

In line with this, the Board also steered the initiation of ESG reporting, reinforcing our commitment to
transparency and responsible business practices. Several high-impact, emissions-reduction initiatives
have also been approved by the Board, including:

fﬁ{ Deployment of an Additional Spare Compressor
=« otudy of a large-scale grid connected Solar Power Project to lower the
~company’s carbon footprint

‘. Implementation of measures to limit diesel usage strictly to emergency
- situations, thereby minimising CO, emissions

These strategic actions reflect the Board'’s proactive role in driving ESG performance and aligning
Daleel with both national priorities and international standards.

Management of climate-related impacts is embedded in the performance evaluation and compensation
systems for our senior leadership and governance bodies. Environmental key performance indicators
(KPls), such as GHG reduction, are integrated into the company’s scorecard and directly influence
iIncentives and bonus structures. This ensures leadership accountability in advancing sustainability
initiatives and strengthens the governance framework for achieving environmental goals.

Sustainability

repor

are 1ISO 14001 (Environmental Management)
certified.

Climate Change Risks and Opportunities
At Daleel, managing climate change risks and opportunities is embedded
across various organisational levels to ensure a comprehensive response.

Strategic level: Climate change risks and opportunities
are integrated into the business risk register and business
continuity planning to maintain resilience and adaptability.

Operational level: Climate change risks are addressed through
emergency response management to prepare for potential
disruptions such as severe weather events.

From an environmental standpoint, climate change considerations are
embedded in environmental management practices to minimise impacts
and ensure regulatory compliance. On the financial side, climate-related
risks are evaluated and integrated into financial planning and risk
management to address potential exposures. This cross-functional
approach enables a systematic response to climate change, enhancing
both resilience and long-term sustainabillity.

18-
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We have identified a range of climate-related risks with the potential to disrupt our
operations and compromise long-term sustainability. These risks underscore the
critical importance of implementing comprehensive climate strategies to mitigate
risks, ensure operational continuity, and protect the company’s reputation. The key
risks identified include:

Operational disruptions
from extreme weather events

impacting production ?ﬂ
and safety.

Regulatory risks arising from
stricter environmental laws
leading to higher compliance
costs.

Supply chain vulnerabilities
causing delays and increased
costs.

Ll

Reputational damage if climate

risks are not adequately
addressed.

v

Financial impacts such as
rising insurance premiums
and potential asset
devaluation.

Sustainability
repor

The company is preparing to integrate climate change-related scenarios into the
upcoming Environmental Impact Assessment (EIA) for the Daleel field. This will
encompass:

Physical risk scenarios:
Assess the potential impacts of
extreme weather events and

Transition risk scenarios: gradual climate shifts on operations.

Evaluate risks related to
changing climate policies,
regulations, and market
conditions.

Opportunity scenarios:

Explore potential gains from
investments in renewable energy,
energy efficiency, and green
technologies.

These scenario-based analyses will enhance the company’s ability to anticipate,
prepare for, and effectively manage both climate-related risks and emerging
opportunities, supporting resilient and sustainable operations in the long term.

Daleel has also taken a proactive approach by implementing key initiatives, most
notably, the elimination of routine flaring in 2023.

19~
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Reducing Emissions

As part of the Oil and Gas Net Zero Group, Daleel contributes technical insights and
expertise, helping to shape realistic and effective strategies for reducing emissions within
the sector.

In 2024, Daleel reduced 9,000 tCO, e due to the commissioning of the Daleel-PDO
electrical interconnection. This helped in the efficient operation of the power plant and
reduced emissions. Additionally, the company also has several initiatives that are aimed at
reducing emissions:

Explored options for energy management to improve efficiency and reduce
energy consumption, thereby lowering associated emissions.

Achieved zero routine flaring, demonstrating its commitment to minimising
emissions and environmental impact.

> @ %

Restricted diesel use to emergency backup only.

Connected some contractors' camps and workshops to the grid to avoid using
diesel generators for their camps.

—
o

{él Utilisation of solar panels in parking area and new offices.

In 2024, we initiated the installation of an additional gas compressor to help manage
non-routine gas flaring, with commissioning scheduled for 2025. Regarding venting, nearly
all producer wells are connected to the pipeline network from the outset, thereby
preventing atmospheric venting during early production phases (e.g., from flowback
tanks). Since venting is generally not permitted by the Ministry of Energy and Minerals
(MEM), Daleel secures a waiver for any wells requiring connection to early production
facilities.

Sustainabili
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In 2024,

Daleel invested OMR 31,723 towards the integration
of renewable energy and generated 27,000 kWh of
energy through renewable energy.

Through our engagement and collaboration with the government, we reaffirm our
commitment to supporting the development of effective climate policies and contributing
to Oman’s transition towards sustainability and net zero emissions. This collaborative
approach not only ensures our corporate strategy is aligned with public policy but also
strengthens the overall impact of climate action within the sector.

- ——
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Biodiversity

GRI (3-3), (304-3)

Although our products, primarily crude oil, natural gas and LPG, have limited direct biodiversity
Impacts during sale, use, or disposal, we ensure that environmental risks are minimised
through robust operational controls and adherence to high environmental standards.

We recognise biodiversity as a vital component of sustainability and have embedded its
management across our operations. Despite not operating within designated sensitive or
protected areas, we remain committed to protecting local ecosystems and maintaining
ecological integrity.

Our approach to biodiversity is guided by our HSE policy,
which integrates biodiversity protection into our core
business practices.

We apply the mitigation hierarchy of avoid, minimise, restore, and offset throughout the project
lifecycle, from planning and development to decommissioning. This ensures biodiversity risks
are systematically identified, assessed, and addressed.

At Daleel, EIAs are conducted prior to the commencement of new projects, where we evaluate
sensitive habitats and key species to determine potential impacts. Even in non-sensitive areas,
we implement biodiversity-friendly operational practices, including the restoration of disturbed
areas and ongoing adaptive monitoring of species and habitat conditions. These measures
help preserve biodiversity in and around our operational zones.

To support long-term ecological stewardship, we collaborate with local authorities,
environmental agencies, and community organisations. As part of our continuous improvement,
we plan to review and update our biodiversity studies as part of the upcoming EIA for the
Daleel field. This will enable us to better understand evolving biodiversity risks and inform
future mitigation or offset strategies in line with the mitigation hierarchy.

Sustainabili
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Biodiversity considerations also extend to our supply chain, where we set clear
environmental performance expectations for suppliers. We conduct regular risk
assessments and audits, promote best practices, and work closely with suppliers to
ensure their activities align with our environmental goals and minimise ecological impacts.

Through this proactive and integrated approach, we demonstrate our commitment to
biodiversity conservation, helping to ensure that our operations support both sustainable
development and the protection of natural ecosystems.
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Asset Integrity and
Critical Incident Management

GRI (3-3), (306-3)

Ensuring the integrity of our assets and effectively managing critical incidents
are central to safeguarding the environment and the continuity of operations. Our
approach integrates risk management, maintenance programmes, and robust
emergency preparedness measures to prevent incidents and mitigate their
impacts.

We monitor all significant environmental releases, including spills and hazardous

material leaks, as per regulatory requirements. In 2024, Daleel recorded a total
volume of spills of around 48 BBLs. The spill was localised, and monitoring
indicated that impacts on the surrounding environment were limited, and no
lasting damage has been identified to date.

These practices align with regulatory requirements, industry best standards, and
our internal HSE management system, ensuring that all operations are conducted
with the highest regard for safety and environmental protection.
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Waste

GRI (3-3), (306-1), (306-2), (306-3)

Sustainabili
repor

Effective waste management is an essential component of our environmental strategy, embedded within our Health, Safety and Environment (HSE)
Policy. We view waste not only as an environmental concern, but also as a matter of compliance, operational efficiency, and health and safety.

In 2024, Daleel generated 205.34 tons of hazardous waste and 11,865.42 tons of non-hazardous waste. By managing waste responsibly, we
prevent pollution, reduce risks to human health, and strengthen our reputation as a responsible operator.

Our waste management approach is built on five key priorities:

S Environmental protection -
. R Preventing soil, water, and
. 5= air contamination to safeguard
: local ecosystems.

llllllllllllllllllllllllllll

----------------------------

- Operational efficiency -
7~ Minimising waste generation
.. ﬁjﬁ; and promoting recycling to
; optimise resource use.

lllllllllllllllllllllllllll

IIIIIIIIIIIIIIIIIIIIIIIIIIII

Reputation -
= Reinforcing our image as
¥ a company committed
to sustainability and responsible
operations.

----------------------------

----------------------------
*

Regulatory compliance -
Ensuring adherence to national
environmental regulations

and standards.

llllllllllllllllllllllllllll

iiiiiiiiiiiiiiiiiiiiiiiiiiii

Health and safety -

Reducing exposure to hazardous
materials for both employees
and nearby communities.

llllllllllllllllllllllllllll

’

:

Qur operations involve the segregation of hazardous and non-hazardous waste, recycling
initiatives, and the use of certified contractors for the treatment, transport, and disposal of
hazardous materials.

Daleel aims to reduce waste generation, avoid contamination, and ensure the safe handling
and disposal of all materials, particularly hazardous waste. We prioritise promoting best
practices through employee training, continuous monitoring of waste volumes, and the
implementation of reduction and recycling initiatives. We treat contaminated soil, manage
produced water, and handle sewage and other by- products in line with industry standards to
prevent environmental harm.
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Partnerships with government agencies and licensed waste contractors are critical to our waste
management. These partnerships help to ensure all disposal methods meet legal and
environmental requirements.

We also support local community initiatives that promote environmental awareness and
sustainability. Daleel Petroleum LLC manages various types of inputs and outputs, and by
carefully managing them, Daleel ensures responsible and sustainable operations throughout its
supply chain.
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Sustainabili
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Through this comprehensive and proactive approach, we maintain full compliance
with waste regulations while driving continuous improvement in waste management
across all areas of our operations. These efforts reflect our long-term commitment to
environmental stewardship and sustainable resource use.
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Sustainability
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Water and Effluents

GRI (3-3), (303-1), (303-2), (303-3), (303-5)

At Daleel, responsible water and effluent management is one of the key aspects to
environmental protection, pollution prevention, and operational sustainability. By
minimising water-related risks and ensuring regulatory compliance, we also
improve the efficiency and resilience of our operations.

We have taken proactive steps to reduce our reliance on freshwater for operational
needs. One of our key initiatives was the construction of a pipeline spanning over
30 kilometres to receive produced water from the PDO Yib-Lek pipeline. This
strategic investment significantly reduces our need for freshwater for injection
PUrposes.

Produced water plays a vital role in our enhanced oil recovery efforts. We reinject it
pback into reservoirs, helping to maintain pressure and optimise extraction
efficiency. In the instance of limited availability of produced water, water from the
PDO Yib-Lek pipeline is used as a make-up source.

Aquifer water is used to support essential activities such as camp and office
needs, as well as rig and hoist operations.

Water Source Indicator 2024 (m3)

Utility Water Withdrawal 95,160
Ground Water Withdrawal 992,046
Surface Water Consumption 372,964
Total 1,460,170

Produced water is not discharged to the surface, it is reinjected into oil
reservoirs. In case of operational emergencies, a portion of the produced
water may be directed to evaporation pits, which are lined to prevent
contamination of the ground.

We take a structured and science-based approach to identifying and managing
water-related impacts. This includes continuous monitoring, sampling, and
reporting across all operational areas. We regularly assess the water sources we
rely on, reviewing them based on regulatory requirements and environmental
sensitivity.

We monitor water levels, flow rates, and
contamination risks, and analyse collected samples
to ensure compliance and responsible use.

Daleel’'s water stewardship extends beyond operational controls. We implement
robust treatment and conservation measures, work collaboratively with local
communities and regulatory authorities, and engage our suppliers to adopt best
practices. These collective efforts help us to manage our environmental footprint
while supporting the country’s water security.
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DALEEL PETROLEUM LLC

Safeguarding Our People
and Communities

26
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Our Management Approach

GRI (3-3)

The health, safety, and well-being of our employees and the communities
where we operate are of paramount importance to us. At Daleel, we
recognise that ensuring safe and resilient operations is not only a business
imperative but also a moral responsibility. Our approach to safeguarding
people and communities is rooted in risk management, continuous
improvement, and meaningful stakeholder engagement.

Employment Practices

GRI (3-3), (2-7), (401-1), (401-2), (401-3), (404-1), (404-2)

Our people are the foundation of our long-term success. Our employment
practices are guided by international labour standards, national regulations,
and our internal policies, with a focus on providing meaningful work,
competitive benefits, and continuous learning opportunities.

From recruitment and onboarding to training, career progression, and
employee well-being, we ensure that our approach is designed to meet the
needs of our workforce and maintain long-term engagement. Fostering a
positive and respectful workplace culture is imperative to us, and this is
guided by a comprehensive set of policies.

Our Business Code of Conduct serves as a foundational document,
encompassing key policies such as our Sexual Harassment Policy to ensure a
safe and inclusive

: Our 2024 Workforce -
; Full time & Permanent

Sustainabili

_____ Male Employees .

Staff Category

A ' Total Employees

In 2024, Daleel had 12.58% of female
employees at the company.

repor

Our employment practices are the foundation for building a resilient and capable team. We provide
our full-time employees with a comprehensive range of benefits, including medical and life insurance,

housing loan support, paternity and maternity

leave, and education assistance. These benefits reflect our commitment to employee well-being and
long-term development. We will continue to invest in our people and ensure that they remain

supported, skilled, and prepared to meet evolving market needs and expectations.
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Responsible Supply Chain Hiring New Talents & Employee Turnover
At Daleel, we understand the importance of hiring the new talent to drive

Management innovation and to support our long-term strategic goals. Our recruitment processes
are designed to be transparent and inclusive, ensuring equal opportunities for all

candidates. We remain committed to attracting top talent who are aligned with our
mission and have potential to maintain our operational excellence whilst

contributing to the company’s success.
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At Daleel, our commitment to responsible employment practices and human rights
extends throughout our supply chain. Key requirements are integrated into our
terms and conditions, ensuring suppliers fully comply with applicable laws and
regulations, including Omani labour and employment laws.

| New Hires | Male
in 2024 Employees

=

I
—

| LA =
_‘ . -

G Total
e | Employees 15

Employees

We systematically manage procurement risks through our ‘Key Risks in the Below 30 Years 40%

Procurement Process’ template, evaluating potential impacts on efficiency, quality,

safety, and contractor personnel. Supplier performance is monitored using tools
such as the Master Tender Plan System, departmental scorecards, SMART goals, Age Breakdown of

N I | - = 30-50 Ye
and the Adaa System, with regular performance reviews to ensure consistent New Hires in 2024

adherence to standards.
50 and above 0%

The company promotes local economic development through In-Country Value
(ICV) initiatives, starting at the tender strategy stage and including a 5%
preference in commercial evaluation. Suppliers are further assessed by the QHSE
Department to ensure compliance with QHSSE criteria, legal requirements, and

L we o

ethical employment practices, ensuring a responsible, transparent, and locally 28 _

supportive supply chain.
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In 2024, Daleel hired 15 new employees, consisting

of 80% male and 20% female employees.

In 2024, our new hires represented a balanced mix of early-career and
experienced professionals. New employees aged between 30 and 50 years bring
with them valuable industry knowledge and practical experience. Meanwhile, our
new hires aged below 30 highlight our commitment to nurturing young talent and
fresh perspectives, while building a future-ready workforce.

Daleel recorded an employee turnover rate of 1.6% in 2024, indicating a high level
of employee retention and overall job satisfaction. This low turnover rate also
reflects the effectiveness of our employee engagement initiatives, supportive work
environment, and commitment to professional growth and well-being.

Parental Leave

Ensuring that our employees are supported through major life events is not only
essential to their well-being but also contributes to the long-term success of the
company. Parental leave is a critical component in helping our team members
balance their personal responsibilities with professional commitments.

Our parental leave policy is designed to provide time, flexibility, and peace of mind
for all new parents and we are committed to fostering a culture where employees
feel empowered to take the time they need to care for their families.

Sustainabili

Male employees that were entitled to parental leave 542
Female employees that were entitled to parental leave 78
Male employees that took parental leave 84
Female employees that took parental leave e

Male employees that returned to work after

parental leave 84

Female employees that returned to work
after parental leave

In 2024, Daleel achieved a 100% return-to-work
and retention rate among employees who took
parental leave.

The 100% return-to-work and retention rate among parental leave takers is an
indicator of employee satisfaction and the company’s support. By promoting
work-life balance and supporting our employees through parenthood, we aim to
create a workplace that values empathy, equality, and long-term growth, for both
our people and the company.

repor
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Training our Workforce

We place strong emphasis on continuous learning and development to ensure our
employees are adequately equipped with the skills, knowledge, and capabilities needed to
thrive in the oil and gas industry. Our training programs are tailored to support both
professional growth and organisational goals, covering technical skills, leadership
development, and health & safety. By investing in upskilling, we aim to build a resilient
workforce that drives innovation, efficiency, and long-term success.

44 & 2 & @
Gverage Training Hours in 2029

: -TlT. :

vvvv

.. In 2024, Daleel
'Average training.' Average hours Y8 prOVIded a tOtaI

hours per female Y P™ of training per 3 Of 31,976 hours

employee

: employee employee ' o i
B 52.38 hours )  45.96 hours 51.57 hours AU} § training to its

M Average training
. hours per male

entire workforce.

-
- o *

Average Training Hours per Employee Category in 2024

Average training hours for senior

management category o oS

Average training hours for middle 19.2 hours
management category

Average hours of training for staff 58.1 hours

category

Sustainabili
repor

Our trainings are governed by the Human Resources (HR) Manual and a few of the key schemes as
part of our training programme are:

1. Personal Development Plan: This is developed by the line manager and their employee, using
the competency framework specific to the employee’s role. It is based on an assessment of the
employee’s current competency levels compared to the required standards for the job. To address
identified gaps, a mix of formal training programs, on-the-job training, coaching, and self-directed
learning are provided.

2. Sponsorships for Higher Studies: Sponsorships for full-time master’'s programmes are allocated
on a priority basis, focusing on areas where the company has a critical need for advanced skills. The
application and approval process are fully governed by established HR procedures.

3. Continuing Education Assistance: This is allocated based on certain criteria and is conditional
to the areas of the business.

4. Mandatory Training: Jobs having Health, Safety & Environment exposure are assigned a certain
number of mandatory trainings depending on the risk exposure and any specific needs.

5. On-Job Training: New professional like technicians undergo an on-job training period in the field
and will be monitored to track their progress.

6. Internship Programmes: This opportunity is offered to university students and recent graduates
seeking to develop their skills and gain practical experience. Candidates are selected through a formal
application process and evaluated based on a predefined screening criteria. Additionally, the company
also accepts ad-hoc trainings, which do need to go through a formal application.
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iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii

Organisation Design &
Structural Analysis

IMS Internal
Auditor training

English programme for
field employee

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii

Well Engineering

Siemens SGT Power managements,
Sync system and GCP Devices & Controls

Development Programs

Trainings

Conducted
in 2024

' Instrumentation and Process
- Control for Operations

:._ for New Managers

Sustainabili

-------------------------------------

Gas management /
Production course

lllllllllllllllllllllllllllllllllllll g

Production Chemistry @

lllllllllllllllllllllllllllllllllllll

High Performance Leadership

lllllllllllllllllllllllllllllllllllll

Emerging Leadership
Program

lllllllllllllllllllllllllllllllllllll

Process Safety
(For technical)

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii

Process Safety
(For non-technical)

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii

Certified Lean
Practitioner (CLP)

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii

repor
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Diversity & Inclusion

GRI (405-1), (405-2)

We are committed to fostering a fair, inclusive, and engaging workplace that attracts, retains,

and develops top talent. We strive to cultivate a workplace where all individuals feel valued,

supported, and empowered to reach their full potential, while also meeting the evolving
needs of our business and workforce.

Our workforce is predominantly composed of Omani and Chinese
employees, with further representation from nationalities including
Indian, British, Algerian, Indonesian, and Egyptian.

Female Representation across Employee Categories

Number of FEMALE Employees in Senior
Management Category 0

Number of FEMALE Employees in Middle
Management Category

Number of FEMALE Employees in Staff

Category 7

While the oil and gas industry has traditionally seen a gender imbalance, Daleel is committed
to shifting this narrative by building a workforce that is inclusive, diverse, and reflective of the
communities we serve. We actively promote equality at all levels of our company and foster a
workplace where every individual, regardless of gender, background, etc, has equal access
to opportunities and the support needed to thrive.

Sustainability

repor

¢ & & ¢ ¢
<Employee Distribution by A99
B T I T &

Employees aged Employees ¥ Employees aged !

below 30 - | aged 30-50 above 50

The age distribution of our workforce highlights our commitment to fostering
an inclusive and balanced employee pool. A multigenerational workforce
enhances operational resilience by combining emerging talent with
experienced professionals. This diversity supports knowledge transfer and
strengthens our long-term sustainability as a business.

1:1
Salary ratio of men and women working in
the same employee category
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Occupatlonal Health and Safety

(403-1), (403-2), (403-3), (403-4), (403-5), (403-6), (403-7), (403-8), (403-9), (403-10)

Daleel remains deeply committed to safeguarding the health and safety of our employees,
contractors, and stakeholders. Our approach to occupational health and safety is anchored
iIn a robust and integrated QHSSE framework, which encourages a proactive safety culture
across all levels of the company.

To ensure effective implementation and continuous improvement, the QHSSE framework is
supported by a series of comprehensive policies that create a safe and secure working
environment.

Road Safety Policy:

Promotes responsible
Quality Policy: Ensures driving practices to
the delivery of high reduce road-related
operational and incidents and

performance protect the lives of
standards across our personnel and
all activities. the public.

Security Policy: Ensures
the protection of people,
assets, and facilities from
security threats.

Smoking, Alcohol,
and Drugs (SAD)
Policy: Prohibits the

Promotes a safe and use or influence of
environmentally tobacco, alcohol, and

responsible workplace drugs that could impair
by minimizing risks to health, safety, or performance.

people and the environment.

Health, Safety,
and Environment
(HSE) Policy:

Sustainability

We participate in several initiatives, highlighting our commitment
to improving occupational safety standards both nationally and
internationally:

. International Occupational Health Summit: We are involved in
EE’ this summit by contributing our expertise and resources to
% shape the event.

— Sponsoring Workshops and Conferences: The company
Ej‘ 1 sponsors various industry events to support the sharing of best
- practices and advancements in occupational safety and health.

» Oman Energy Association (OPAL) Meetings: We actively attend
/7 and contribute to standard-setting meetings with the OPAL and
" influence industry safety standards.

repor
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Managing Occupational Health and Safety Our HSE Manual ensures the safety and health of all our employees,

subcontractors, and visitors, and the regulations documented within this
manual are universally applicable and enforced without exception for all who

We have a robust Occupational Health and Safety (OH&S) management system, which is an are engaged in activities under Daleel’s management. This integrated and
integrated component of our broader Integrated Management System (IMS). This comprehensive comprehensive approach serves as a clear demonstration of our unwavering
system is meticulously designed to uphold the highest standards of health, safety, environmental commitment to continuous improvement and operational excellence in the
protection, and quality across all the company’s operations. Daleel’'s OH&S management system is areas of health, safety, environment, and quality.

aligned with both national and international standards, along with our corporate commitment to

maintaining high HSE standards. We make sure to engage our workers in the development and improvement of

our OH&S management system through various methods:

The IMS is certified against three

internationally recognized standards:
Training and Workshops: Feedback Mechanisms:

_gitaticn . . . Workers participate Workers are encouraged
P o ISO 45001 - Focuses on occupational health and safety, supporting the in sessions to to give feedback
Iso company’s efforts to reduce workplace risks, prevent incidents, and promote a learn and provide through surveys and
Stz ©  safe and healthy working environment. feedback on safety Incident reporting

et practices. systems.
- "-.-: :-.._.-" ¥ e ._ : i -

ISO 14001 — Addresses environmental management by guiding the company
iIn minimising its environmental impact and promoting sustainable operational

Participation in
Audits and Risk

Safety Committees
(Food safety

Regular Safety
Meetings: These

IS0 14001 r practices. committee): Worker : meetings allow Assessments: Workers
serve on committees : workers to discuss . help identify risks
to review and suggest safety issues and and yenfy safgty
improvements to safety oropose changes. praqtlces during

g ey | , | policies. audits.

S AR % ISO 9001 — Ensures effective quality management systems are in place,

so allowing the company to consistently meet customer expectations and

NG ¥ regulatory requirements.

9001
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We prioritise occupational health and safety across our entire value chain by
implementing clear procedures and requirements. This begins with our contractors
undergoing a stringent prequalification process to ensure they meet our rigorous
OH&S standards. Upon contract award, contractors must demonstrate compliance
with project-specific OH&S protocols.

Throughout the project, we actively monitor their adherence to these standards
through regular inspections and audits. After project completion, contractors are
required to properly close all OH&S measures during de-mobilisation or restoration.

This commitment to safety also extends to procurement and sales, where we
impose our OH&S requirements on all procurement activities and product sales to
ensure a consistent standard of safety throughout.

A few of our key achievements in 2024 for occupational health and safety are:

® Completed 7 years without severe Motor Vehicle Incident (MVI)
® Conducted QHSSE Awareness Day
©® Conducted Task-Based Audit across Daleel and contractors

® The Supervision Awareness Campaign commenced under the leadership of Daleel
® Management and Petrogas Shareholder

@ Conducted an internal and external audit of our IMS

@ Conducted Heat Stress, Road safety and Ramadan health and safety campaigns

® Rig 3 has achieved 14 years without a Lost Time Injury (LTI).

@ Rig 2 has achieved 12 years without an LTI.

@ Rig 5 has achieved 9 years without an LTI.
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Identifying Risks

Daleel has established a structured and systematic process for identifying work-
related hazards and risks, ensuring the health and safety of workers and those
under its control. This process involves:

Risk Management Procedure: This is the foundation for all

risk management activities and includes detailed procedures for
identifying, evaluating, and controlling hazards to minimise adverse
effects on personnel and assets.

Risk Register: Developed as part of the Risk Management
Procedure, this tool enables the systematic tracking and
management of occupational health and safety risks.

Eliminate

Our hierarchy of controls to Substitute
eliminate hazards and minimise

risks:
Engineering Controls

Administrative Controls

Personal Protective
Equipment (PPE)

Sustainabili
repor

Health Indicator 2024

Total number of hours worked by

9,730,000
all employees and contractors
Number of fatalities due to 0
work-related injury
Number of high-consequence 1
work-related injuries (excluding fatalities)
Number of recordable work-related injury 8

Our comprehensive Incident Investigation Procedure is designed to maintain high
standards for safety and risk management. The process begins with the immediate
reporting of all incidents, a requirement enforced by a severity matrix. Our employees
receive specific training in incident investigation techniques to ensure all examinations are
both thorough and effective. The findings and resulting corrective actions are then
reviewed and approved by an Incident Review Committee. To support this entire process,
we utilise a tracking software (Intelex) to log all incidents, which facilitates detailed analysis
and ongoing monitoring. This integrated approach ensures every incident is handled
competently and contributes to our continuous improvement efforts. We also encourage our
workers to report on any workplace incidents and hazards without fear of reprisal.
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At Daleel, we evaluate and improve our hazard and risk identification processes
using the ISO Plan-Do-Check-Act (PDCA) cycle:

Do:
Implement
these processes and
maintain an HSE

_ risk register.

Plan:
Establish
objectives and
processes to manage
OH&S risks.

e R —

Act: 3
Conduct management "=
review meetings to
discuss findings and
N\ implement
%, N\, improvements.

:
Y

Check:
Periodically review
the risk register and
evaluate effectiveness,
especially after incidents
or major changes.

We determine hazards that can pose as a risk of ill-health for employees through:

~~~ Routine evaluations of workplace conditions to help identify potential health
hazards.

#44 Inputs from employees and supervisors to help identify hazards associated
- with specific tasks.

Reviewing incident reports and health data to uncover trends related to work-

" related ill-health.

v Seeking advice from health professionals and industry experts to identify and

"~ assess potential health risks.

=2 Staying up to date on regulations to ensure compliance and identify emerging

"o health hazards.

Sustainability
repor

Health Services

At Daleel, we provide a wide range of health services to our workers, which include:

Regular health check-ups to monitor and manage workers’ health.

.. Assessments and interventions to mitigate workplace hazards, including
- ergonomic assessments and exposure monitoring.

o+ On-site first aid and emergency response capabilities to address immediate
" medical needs.

« Initiatives aimed at promoting healthier lifestyles, such as nutrition education
~and fitness challenges.

) Immunisations to protect against common and occupational health risks.

~» Access to recreational facilities and relaxation areas to support overall welfare
© and reduce stress.

These health services highlight our commitment to
maintaining a safe work environment, with a strong
focus on preventive care and wellness.

Additionally, we are committed to providing comprehensive non-occupational medical and
healthcare services for our employees. This commitment includes comprehensive health
insurance that offers extensive coverage for various medical treatments and services
unrelated to work. The company also promotes a healthy lifestyle through its SAD Policy
(Smoking, Drugs and Alcohol Policy), which includes supportive counselling. Furthermore,
we offer discounted memberships to local fithness centres.
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Health and Safety Training

Training our workers on health and safety is of paramount importance to us as this
ultimately ensures their knowledge of our OH&S systems and subsequently their
safety. We assess training needs using a structured approach that ensures all
employees are adequately trained and includes:

Job Analysis: Identifies specific skills and safety requirements for each role.
Regulatory Compliance: Ensures that all trainings meet legal and industry
safety standards.

Risk Assessments: Determine training needs based on potential job
hazards.

Incident Reviews: Analyse past incidents to identify opportunities for
preventive training.

Employee Feedback: Gathering insights from employees about their training
needs.

Performance Evaluations: Using performance reviews to highlight areas that
need improvement.

Technological Updates: Adjusting training based on the introduction of new
technologies or processes.

External Audits: Incorporating recommendations from safety audits into
training programs.

Daleel ensures that trainings are clearly understood by workers through a strategic
approach. For non-English speakers, training is delivered in their native language,
supplemented by visual aids and interactive, hands-on demonstrations to clarify
complex topics. To confirm understanding, workers complete both theoretical and
practical assessments and specialised interviews are conducted for roles requiring
specific licenses. The company also utilises worker input to improve training and
provide additional sessions as needed to close any knowledge gaps

Sustainability

Daleel provided 1,061 health and
safety trainings to our workforce.

We provide a comprehensive range of OH&S training to ensure that
our workforce is equipped to efficiently handle all workplace hazards.
These trainings include both generic courses and specific programs
tailored to address work-related risks.

Some of our OH&S trainings are:

% HSE Induction
& H2S Awareness and Escape
- Gas Testing
¢ Defensive Driving Courses
¥ Safe Journey Management
~ Basic First Aid
% Fire Warden and Basic Fire Fighting/Initial Fire Response (IFR)
Scaffolding Appreciation
.Job Hazard Analysis
% Chemical Hazard Awareness
Permit to Work (PTW) Holders and PTW Signatory
Supervising Safety.
% Self-Contained Breathing Apparatus
' Heavy Equipment and Lifting

repor
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Closure and Rehabilitation

GRI (3-3), (402-1)

Daleel recognises that responsible closure and rehabilitation of our operations is a
critical part of our commitment to social responsibility, environmental stewardship,
and long-term sustainability. We integrate closure considerations into our
operational strategies, ensuring that environmental restoration, employee transition,
and community well-being are central to our approach.

All decommissioning and abandonment activities are carried out following the
Exploration and Production Sharing Agreement (EPSA), signed between Daleel’s
shareholders and the Government of Oman. Abandonment of depleted
oil-producing wells is conducted annually, ensuring full compliance with both the
EPSA terms and the applicable regulations of the Government of Oman. In 2024,
we carried out well abandonment activities valued at approximately OMR 97,000.

We prioritise timely and transparent communication with our employees regarding
any major operational changes, and advance notice is provided in line with
applicable laws and contractual obligations. The exact notice period depends on
the scale and nature of the change, but it typically ranges from one to three months.
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Local Community

GRI (3-3), (413-1), (413-2)

Our commitment to local communities is guided by our Corporate Social
Responsibility (CSR) Manual, which sets out the areas of focus, selection criteria,
and processes for identifying and implementing initiatives.

The company relies on continuous engagement with community stakeholders to
ensure that our programmes and initiatives effectively address local needs. In 2024,
our materiality assessment included one-on-one engagement with a local
community representative. This engagement not only helped us prioritise key topics
but also deepened our understanding of their expectations from the company.
Alongside these focused discussions, we gather feedback during site visits,
stakeholder meetings, and annual community gatherings, enabling us to align our
projects closely with community priorities.

We also hold separate meetings with key stakeholders, such as governors, walis,
and municipalities, to better understand local challenges, thereby helping us
develop solutions together. Initial discussions are ongoing with relevant
departments to establish a formal grievance mechanism, which will further
strengthen our ability to address concerns promptly and transparently.

Daleel dedicated OMR 743,569 to
initiatives that support and strengthen local
communities.

In 2024, we implemented 15 community development projects. These projects
focused on improving education, healthcare access, infrastructure, and community
well-being.

Sustainability

We recognise that local communities may face challenges such as limited
access to essential services, unemployment, and poverty, which can affect
their long-term resilience. By engaging continuously with local leaders and
community representatives, we aim to identify potential impacts early and
develop targeted interventions. This early engagement approach helps us
address concerns before they escalate and ensures that our operations
contribute positively to local socio-economic development.

2cts
Daleel’s Ramadhan Contribution
Fak Kurba
Oman Medical Specialty Board Blood Donation Day
Nusuk Activities
UTAS Muscat English Course
UTAS lIbri English Course

Health Week Activities
School Projects- Al Dhahira
Families in Need Product Exhibition

Hearing Aids - Omani Association for People with Hearing Impairment
Nizwa Hospital Equipment
Hamra Al Daru’a Wheel Loader
Hamra Al Daru’a School

Hamra Al Daru’a Camel Racetrack
Khoula Hospital

repor

40



A4, }.u I—\ ‘11” i L|:|

DALEEL PFTRDLEUM LED

Economic Impacts

GRI (3-3), (202-2), (203-1), (203-2), (204-1)

As outlined in the EPSA, the ownership of oil and gas production lies with our
shareholders and the Ministry of Energy and Minerals (MEM). Consequently, Daleel
does not directly generate revenue from the sale of oil, gas, LPG, and Quality Bank
(QB). Instead, our role is to facilitate operational planning by preparing the Qil
Lifting Plan for approval by shareholders and MEM.

The only revenue Daleel records is derived from a service fee of 0.1%, charged to
our shareholders for operating the B5 and B15 assets on their behalf, as specified
in the Service Fee Agreement. This approach ensures transparency and clarity in
our financial reporting and economic contributions.

Beyond direct financial flows, we contribute to local economic development through
indirect impacts such as job creation for the local community and infrastructure
development. In addition, our governance body includes representatives from
Oman, ensuring local perspectives are reflected in strategic decision-making. In
addition, we contributed to enhancing community wellbeing through projects such
as the establishment of public walkways and parks, providing accessible
recreational spaces for residents. Although these initiatives do not have directly
quantified economic values, they foster social cohesion and improve quality of life.

Sustainabili
repor

In 2024, 98.6% of the total running contracts
value was awarded to local suppliers.

We recognise that, despite positive economic impacts, climate change poses
significant external risks. Due to the lack of a carbon pricing mechanism in Oman,
quantifying these costs is challenging. We continue to monitor global developments
and engage stakeholders to manage related economic and environmental risks.
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Abbreviations

® PDO - Petroleum Development Oman

e EPSA - Exploration and Production Sharing Agreement
e MEM - Ministry of Energy and Minerals

¢ OMR - Omani Riyal

e tCO, e — Tonnes of carbon dioxide

e LPG - Liquefied Petroleum Gas

e BOE - Barrels of Oil Equivalent

e QB - Quality Bank

e ESG - Environmental, Social, and Governance

® CSR - Corporate Social Responsibility

¢ HR - Human Resources

e PTW - Permit to Work

e OH&S - Occupational health and safety

e PPE - Personal Protective Equipment

e |M - Integrated Management System

e QHSSE - Quality, Health, Safety, Security, and Environment
® HSE - Health, Safety, and Environment

® LTIFR - Lost Time Injury Frequency Rate

® |LTl-Lost Time Injury

e PDCA - Plan-Do-Check-Act
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GRI Index

Stat  of Daleel Petroleum LLC has reported in accordance with the GRI
=S OF B9 Standards for the period starting January 2024 to December 2024.
GRI 1 used GRI 1: Foundation 2021

2-6 Activities,

value chain 5
and other business
relationships

Applicable GRI Sector GRI 11: Oil and Gas Sector 2021
Standard(s)
OMISSION 27
GRI GRI SECTOR Employees 27
DISCLOSURE LOCATION | STANDARD
STANDARD REQUIREME
NT(S)OMITTED REASON EXPLANATION REF NO.
Genergdisclosureg 2-8 Workers Daleel does not
who are not No Not hire temporary
GRI 2: 51 employees applicable employees.
General = 3 5
, Organizational ’
Disclosures :
details
2021 2.9
Governance 8
2-2 Entities structure and
included in composition
the organization’s 3
sustainability 1
reporting 2-10 Nomination
and selection of 8 [
the highest
2-3 Reporting governance body '
period, frequency 3
" |
and contact point
2-11 Chair of
the highest 8 [
governance |
body |
2-4 Restatements 3 -
of information
2-12 Role of
the highest
governance body in 8
overseeing the
management of
2-5 External 3 impacts
assurance
2-13
Delegation of
responsibility 8
for managing
impacts

43-
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2-14 Role of the highest
governance body in
sustainability

reporting

2,6

2-15 Conflicts
of interest

2-16 Communication
of critical concerns

2-17

Collective knowledge of
the highest

governance body

Sustainabili
repor

2-18 Evaluation of
the performance
of the highest
governance body

2-19 Remuneration
policies

2-20 Process to
determine remuneration

2-21 Annual total
compensation ratio

No

No

No

Confidentiality
constraints

Daleel Petroleum
is not disclosing
this data as they
consider this
sensitive to
public reporting.

8
8
18
2-26 Mechanisms
for seeking 8
advice and raising
concerns
2-27 Compliance 8
with laws and
regulations
2-28 Membership
associations S
2-29 Approach to
stakeholder 6
engagement
2-30 Collective Daleel Petrolum follows |
bargaining N/A Not Omani Labour Law !
agreaments HDDHl:ahIE which legalises and provides |

proviskons for collactive
bargaining.

2-22 Statement on
sustainable
devetopment
sirategy

2,6

L we o
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Material topics

3-1 Process
to determine
material topic

3-2 List of
material
topics

GHG Emissions

3=3 Management
of material topics

302-1 Energy
consumption within
the organization

15

15

1111

11.1.2

302-2 Energy
consumption
outside of

the organization

302-3 Energy
intensity

15

15

305-1 Direct
{Scope 1) GHG
Smissions

156

11.1.3

11.1.4

11.1.56

Climate adaptation,

GRl 3
Malerial

Topics 2021

305-2 Energy
indirect (Scope 2)
GHG emissions

305-3 Other
indirect (Scope 3)
GHG amizsions

305-4 GHG
BMISsions inlensily

3-3 Management

resilience, & transition

Sustainabili
repor

11.1.6

15
|
1
: Dalpal Pebrolewm has nol
Information begun calculating scope 3
Mo : emisskong, The company 11.1.7
L:II'I available/ plans 1o account for
incomplete these emissions in
e Fusliime.
Gunflden!l ality Daleal Petroleum is not
MO constraints paublishing this data as 11.1.8
thay considar it confidantial gl

Air Emissions

of material topics 18 11.2.1
I

201-2 Financial

implications and other 18 11.2.2

risks and opporiunities
due to climate change

305-5 Reduction of
GHG emissions

18
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directed o disposal

46-

Biodiversily
3-3 Management 17 11.3.1
of material topics
3-3 Management
— = of material
fopics
-T' N
gEi?jEE ::;EEH Inf tn | Dishdl Petrolewm collects air
{ ; _]- ormation quality data; however, 304-1 Operational
g':[l'rl:;-'r '-'-_H“'j_?'h (5{}&"- and No unavailable/ e EOMPANy I8 working 14.3.2 linat e amsiac
r sigrimcant air ' towards identilying ; ;
i incomplete managed in, or adjacent
BMiSSions | T b, protected aneas and /A
: areas of high biodiversity : 11.4.2
| valug outside protected i B
4168-1 Assassment el Not does not operate in P LIIg
of the health and safety 17 11.3.3 applicable N
impacts of product and
service catagones
[ MN/A 11.4.3
3=3 Management
of material 23 11.5.1
topics 21 1144
|
Disclosure _ |
306-1 Waste generation
and significant 23 11.5.2 304-4 |UCHN Red List
waste-related impacts i species and national N/A Oainal Peinieum
consarvation list species | Mot daes not operate in
— 4 — — with habitats in areas applicable scclagieally senilthe 11.4.5
affected by operations R
Disclosure |
J06-2 Management
of significant 23 1163 Water & Effluents
waste-related impacts ‘ o :
3-3 Management
I of material topics 25 11.6.1
Disclosure | '
306-3 Waste | 23 11.5.4 |
enerated o
g I GRI 303: Water 303-1 Interactions
and Effluents with water as 25 11.6.2
— 8 a shared resource
Disclosure S :
306-4 Waste
. . No 11.5.5 |
diverted from disposal
e Daleel Petroleumn 303-2 Management |
Information does not have this of water . 25
, unavailable/ i) discharge-related 11.6.3
: incom letE will work lowards Impaclts |
collacting this data |
Disclosure
306-5 Wasle Mo 11.5.6

L we o
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303-3 Water
withdrawal

303-4 Water
discharge

25

No

Not
applicable

Dralaa] Pairolaum
dioes nod oparabe in
acologically sansitiva
afeas

A03-5 Water
consumplion

3-3 Managemaent
of material lopics

Dizclosure
306-3 Significant
spills

3-3 Management
of matenial lopics

Asset Integrity and Critical Incident Management

25

22

22

33

11.6.4

11.8.5

11.6.6

11.8.1

11.8.2

11.9:1

403-3
Cecupational
haalth services

403-4 Woarker
parbicipation,
consullation,

and communicati
on on occupational
health and safety

Sustainabili
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health and

system

403-1 Occupational

safety management

33

11.9.2

403-2 Hazard
identification,
rizk assessmeant,
and incident
irmvestigation

33

11.9.3

403-7 Prevention
and mitigation of
occupational heaith
and safely impacis
directly linked by

business relationships

403-8 Workers
covered by

an occupational
haalth and safety
management system

403-9
Work-related
injuries

40310 Work-redatec]
ill halth

_33_ B 1194
33 11.9.5
33 11.9.6
33 11.9.7
33 I N 11.9.8
33 11.9.9
33 11.9.10
33 11.9.11
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Closure and Rehabilitation

413-1 Operalions
with local community

engagemeant, impacl 40 11.15.2
GR| 3 Materia 3-3 Management assessments, and
e DN of material | development programs
i topics | I
i | 1 4132 Opearations
ik with significant
Laqemen 4"-"5'1 M'"fﬁ‘m | actual and potential 40 11.15.3
no cﬁj!:len s i 19 11.7.2 negative impacts on
regarding operationa | local communities
changes
| I = Anti-corruption
3?}‘;;1;[;;053:1;;:‘“;9 Not Daleel Petroleum o
i r does not provide 2 5 :
skills and transition No applicable | transition programs gf:‘:l Mf"‘?"sfemem 13 11.20.1
assistance programs s
topics
GRI 205 205-1 Operations
Anti-corruption assessed for nisks 13 FHee
J-3 Management 016 related 1o corruplion
of material topics 27 11.10.1 S
o - -
e ' 205-2 Communicati on
Lkl 4U7 401-1 Mew employee and training about
Employment hires and employes 27 11.10.2 anti- corruption policies 13 11.20.3
2016 turnover and procedures
401-2 Benefits 205-3 Confirmed
provided lo full-time incidents of corruption 13 11.20.4
employees that are nol | 27 11.10.3 and actions taken
provided o lemporary or
part-ime employees
T i == — Economic Impacts
s 2o ey PEPA - e 41 11.14.1
” of material T
lopics
e —k- = N =)
: ARpn=teiaigielpyiteny 201-1 Direct economic Lo Daleel Petroleum
":“]2'1 FI.I'III'II.!'I'IUJ'I'I *erformance value gEﬂETEtE:I:I Nu Gﬂﬂﬁd'&l’l‘tjﬂilt}" considers this data 1 1:.1 4.2
notice _pern:u:ls ; | B and distributed Constraints sensitive to public
regarding operational 39 11.10.5 reporting
changes
202-2 Proportion of
senkor management
bl 41 11.14.3

hired from the local
comrmunity

3-3 Managemeant
of material

topics |

48-
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203-1Infrastructiure
imestmants

and services
supported

41

11.14.4

203-2 Significant
indirect economic
impacts

41

, 11.14.5

204-1 Propartion of
spending on
local suppliers

Mon-discramination and equal opportumity

Forced labor and modern slavery
Freadom of association and collectve bargaining

Land and resource righls

Rights of indsgenous peopies
Conflict and security

Anli-compatitive behavior

Paymenis to governmenis

Public policy

41

11.14.6

2rminec

ratior

Dalesl abides by all relevant Omani regulations and is (hene Dy
mandated o ensure no discriminalion takes place and that human
righis are nod wiokated, Therafore, thase were nol malenal lopecs o e Company:

Colleclive bargaining is legalised in Oman, and the comparny follows all
necessary regulations, Therefore, this was nod identified as a material topic.

Daleel does nol operate inany sensilive or protected areas and thus these are
nat material o the company.

Dakeal does nol operate in conflicl-prong areas due 1o which this & nol matenal,

Dabaal doas nol participate in collusions with compeatitars and S0 this
is not a material lopic.

Dakest does not engage In any peyments with the gowernment and therefore this is
nat & material iopic,

This is was nol identified as a material topéc for the company

Sustainabili
repor
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